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Theo Samartzopoulos  | PTEU Secretary

Welcome to the Summer 
2019/20 edition of the Journal 
for NSW Branch of the PTEU. 
Inside this and future editions 
members can hear directly 
from their elected leaders, read 
about the latest industrial and 
training developments, and 
check out what is going on 
“Around the Traps”.

Remember, you are the union and 
the union is you, and this is your 
magazine.  It is intended to inform 
members about what has been going 
on at the union office, in terms of 
EBA’s being negotiated and the policy 
and regulatory issues we are actively 
engaged in. The Journal is also 
intended to be a place for members 
to be able to share their photos and 
stories.
  
I hope you enjoy the Journal and 
please feel free to e-mail me with any 
ideas, feedback or suggestions about 
how we can make it as valuable as 
possible to members. 
 
Firstly, I would like to thank you, 
the members of the PTEU, for your 
ongoing support. It is more important 
than ever right now that we remain 
strong and united. As members would 
be all too aware, the Federal Election 
in May this year did not deliver the 
result we had all hoped for and 
anticipated. Now, with an emboldened 
Coalition Government back in charge 
for four more years, the construction 
unions, including ours, are under 
renewed attack.  

Through non-targeted broad-brush 
anti-union legislation, coupled with a 
very targeted smear campaign against 
individual officials, the Government 
is seeking to weaken construction 
unions and make your life harder.  
Make no mistake, the Morrison 

Government wants you to be paid 
less for your skills and to be less safe 
at work. It wants to make it harder for 
your representatives to do their jobs 
and advocate on your behalf, and 
it wants to take away vital services 
members need, like suicide prevention 
and programs drug and alcohol 
counselling.  

Despite all the hurdles 
governments put in our way 
– the ABCC, the Registered 
Organisations Commission, or 
the new IR laws - we are staying 
focussed on what matters to our 
members.  And what matters is 
protecting and improving pay and 
conditions, maintaining safety on 
site, and delivering the support 
services our members need and 
deserve. 

In a political environment, at both 
State and Federal level, where 
deregulation is considered a goal in 
itself, our licencing and registration 
cannot be taken for granted. There are 
vested interests seeking to fragment 
our trades, reducing them to a series 
of skill sets, which would undermine 
both community safety and our 
industry.   

The importance of our licensing and 
registration cannot be overstated. It 
is what holds our trade together, that 
separates us from the rest, and allows 
us to demand and receive pay rates 
that reflect our skills and experience.  
Licencing and registration have 
been under attack since the union’s 
inception and we must maintain the 
fight to maintain our trade. 

Inside this edition of the Journal, 
members can read about some of 
the very positive things the union is 
doing in terms of training and industry 
development. These are the things the 
government doesn’t like to talk about, 
like the great things the union does in 

terms of OH&S training, like providing 
training free of charge to members 
at world class training facilities, or 
ensuring all members have access to 
life saving counselling services.  

I encourage members to read the 
stories inside about the state of the 
national construction sector; the 
federal government’s new IR laws; 
and the brand-new state of the art 
industry training and research centre 
at Narre Warren in Victoria. Our union 
has taken charge of its own destiny, 
and now owns and operates a 
network of 6 training facilities around 
the country, with plans to establish 
one in NSW as soon as possible.  

Over coming months, the union 
is seeking to actively increase it 
recruitment of new members. The 
more we are the stronger we are, and I 
encourage all members to talk to your 
non-member colleagues and if they 
value good rates, and safe workplaces, 
encourage then to join up.  

As we approach the Christmas holiday 
period, my main message to members 
is to keep themselves safe.  We all 
know time pressures in the lead up 
to Christmas can mean workers are 
urged to take short cuts. Don’t be 
pressured into taking short cuts with 
your well-being, no deadline is worth it.  

Also, we all like to relax and have a 
good time over the holidays, but we 
also know that statistically young 
people, especially young men, are at 
increased risk from accident and self-
harm at this time. So please look after 
yourselves and each other, and make 
sure you all come back to work safe 
and well in the new year. 

YOU ARE THE  
UNION AND THE 
UNION IS YOU

Secretary’s Report

A message from your Secretary...



Chris Seet | PTEU Assistant Secretary

I am very pleased to welcome 
members to the NSW PTEU 
Journal. The Journal is 
one of the key channels of 
communication between the 
union leadership and the 
membership.  

I want to take this opportunity to 
share with members what my priority 
areas of focus will be over the next 
few months. First and foremost, my 
focus will be on ensuring we preserve 
our existing membership and to 
grow it by adding new members.  In 
the medium term we will be rolling 
out a range of materials and other 
promotional initiatives to target new 
members.  

In terms of regulations, a key area 
of focus will be on establishing a 
more comprehensive licencing and 
registration system for Fire Protection 
work in New South Wales. As covered 
in more detail inside this edition, in 
NSW, a license is required to install 
a Fire Protection system, yet no 
license is required by those currently 
allowed to inspect, test and maintain 
those systems.  It makes no sense 
from a risk management perspective, 
especially in the heightened risk 
environment created by the cladding 
issue.

Fire Protection is one area 
which needs urgent attention 
in the form of a licensing 
regime.  Another high-risk 
area, Mechanical Services 
plumbing, also requires urgent 
regulatory treatment in the 
form of license coverage. 

In NSW currently, Mechanical 
Services work, including Medical 
Gasses work (the systems that 
deliver the gasses to hospital wards 
and surgical theatres, and the 
systems which failed resulting in the 
Bankstown hospital tragedy) is not 
subject to license. It is licensed work 
in Victoria and Queensland, but not in 
NSW. This situation is exposing the 
residents and communities of NSW to 
unnecessary and preventable risks.

Getting licensing in place for things 
like Fire Protection Inspect and Test 
and Medical Gasses is not only 
important in terms of our trade, it 
is crucial for community safety. We 
have this incredible situation at the 
moment where we are seeing inquiry 
after report after review all finding that 
the quality of the built environment 
is declining, and that the community 
faces enormous risks from things 
like flammable cladding. The people 
of Victoria and Queensland have 
some comfort in knowing that the 
Fire Protection systems have been 
tested and serviced by qualified and 
licenced professionals. The people of 
NSW don’t have that level of comfort, 
despite facing the exact same risks.
  
The other responsibility we all have, is 
to leave the trade in safe hands for the 
next generation of plumbers, gasfitters 
and sprinkler fitters.  Through our 
training body, the Plumbing Industry 
Climate Action Centre (PICAC), the 
PTEU and the industry are working 
together to ensure we have the skills 
the economy needs going forward.  
We recognise that it is plumbers 
and related energy, water and fire 
professionals which will be the 
front line in terms of climate change 
adaptation. It is us the public will look 

to for the skills, and the knowledge 
to install and maintain the energy 
efficient systems of the future.  

That is why PICAC is developing a 
network of training centres around the 
country. Some PICAC quality training 
in Fire Protection is being delivered 
in NSW at Lidcombe, but we want 
to establish a permanent dedicated 
training facility in NSW capable of 
delivering all aspects of plumbing and 
fire protection training. 

I also want to draw members attention 
to some very significant recent 
industry events. As set out in more 
detailed stories inside this Journal, in 
September this year the union opened 
Narre Warren PICAC with a formal 
Inauguration ceremony attended by 
all our industry partners and, very 
significantly, by UA General President 
Mark McManus and a large delegation 
of UA visitors from the US.  

Another major recent event was the 
World Pluming Council Conference 
(WPC 2019) in Melbourne in 
September. It was a very proud 
moment for our union. The WPC 2019 
event brought together 500 delegates 
from over 30 countries, all here in 
Melbourne to talk about how to make 
plumbing industries more effective at 
keeping the global community safe 
from disease and ensure as many as 
possible have access to safe water 
and improved sanitation.  

Thanks for the opportunity to talk to 
you directly and I wish all members 
and their families a happy, but above 
all, a safe Christmas and 2020.

FIRE PROTECTION 
LICENCING IS VITAL 
TO NSW COMMUNITY 
SAFETY

A message from your Assistant Secretary...

Assistant Secretary’s Report

National Training by an industry owned organisation.

Delivering a range of industry specific 
training at our centres of excellence, we 
consistently strive to improve & to fulfil our 
objective of delivering quality, industry focussed 
training which benefits all stakeholders.

Fire Industry Training’s role is to train the Fire 
Protection Industry to protect the community.
We achieve this by being part of the industry and 
evolving with it, employing dedicated professionals & 
producing quality, engaging training.

We offer training in:

National Qualifications
• CPC32813 Certificate III in Fire Protection

(Apprenticeship Pathway)
• UEE31011 Certificate III in Fire Protection Control
• CPP20511 Certificate II in Fire Protection Inspection & Testing.

Post Trade Courses
• Domestic & Residential Fire Sprinkler Systems (Fire Protection)
• Special Hazards Fixed System Testing, Maintenance, Installation

& Decommissioning (meets requirements to apply for EAHL).

Building 1,
6-8 Railway St.,
Lidcombe NSW 2141

(03) 9356 7377 admin@fit.edu.au
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Despite facing the same risks as people living 
in Melbourne or Brisbane, the residents of 
Sydney and other NSW regions have much 
less protection against a Grenfell type fire 
disaster than their countrymen who live north 
and south of our state borders.   Domestic and 
public buildings and tower blocks in Victoria 
and Queensland are much safer than those 
in NSW because those States have a holistic 
and well-functioning regulatory framework 
for Fire Protection which includes licencing 
and registration of practitioners, including the 
important Inspect and Test functions.   

In those other States, all aspects of Fire 
Protection work are considered licensed work, 
able to be done only by a licensed professional.   

This is how it should be, and means that 
in those states, the design, installation and 
maintenance of Fire Protection systems and 
their subsequent certification can only be 
carried out by those with skills, knowledge and 
understanding of how the overall system works.
 
Unfortunately, here in NSW, only the installation 
is regulated work, with the Inspect and Test 
functions able to be legally carried out by 
anyone with a “Mickey Mouse” accreditation 
by the Fire Protection Association (FPA), a 
non-government peak body representing 
manufacturers and product developers, not the 
community or the industry as a whole.    
The Government is deliberately failing to take 
the right steps to make the community safe.  

The community of New South Wales is being exposed to significant and 
unnecessary risks from fire.  Licensing and registration for Fire Protection 
practitioners – the men and women who inspect and test the Fire 
Protection systems in our tower blocks, public hospitals and schools – 
would be a major part of the solution.  But the State Government is not 
listening, leaving residents of NSW at unnecessary risk. 

Do NSW lives matter less than 
Victorian, or Queensland lives?

AN EXPANDED  
FIRE PROTECTION  
LICENSING AND 
REGISTRATION SCHEME
- KEY TO COMMUNITY SAFETY IN NSW  

The attitude of the NSW Government to the fire 
risks the community faces is very concerning.  
Audits of the NSW building stock have identified 
dozens of buildings - hospitals, apartment 
towers, schools and public buildings – which 
are clad in non-compliant combustible cladding.  
In fact, there is a list of 444 buildings across 
NSW potentially clad in flammable cladding, but 
the Government is telling the public we are not 

allowed to know which buildings, where they 
are, or how high the risk is that they present.  

Members will know all too well the story 
of the Grenfell Tower disaster in London in 
2015.  It is an extreme example of where the 
use of inappropriate materials combined with 
inadequate fire protection systems can result in 
catastrophe.

We are calling loudly and strongly for the registration and licencing based 
regulatory framework for Fire Protection in NSW to include Inspect and Test 
functions and are urging all members to get behind this important campaign.

Are we second class citizens in NSW?  Why do the good people of 
Melbourne or Geelong or the Gold Coast or Brisbane have the comfort 
of knowing their Fire Protection system is going to work when required, 
but we don’t?
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The Government is turning a blind 
eye to the risks

Picture: Sydney Adventist Hospital's Clark Tower
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Fire Protection systems  
that work save lives  

The current situation cannot 
be allowed to continue

Fragmenting the trade is  
not the way forward

What is less well known is that 
the Grenfell tragedy followed a 
near disaster in Melbourne in 
2014 when the Lacrosse Tower, 
which was clad in Grenfell type 
flammable aluminium cladding, 
and where the fire spread to 13 
stories in 13 minutes.  
If it was not for a well-functioning and 
properly installed and maintained Fire 
Protection system, the Lacrosse fire would 
have been a major catastrophe.  A further 
fire broke out in the 41 storey Neo200 
apartment building in Spencer Street 
in Melbourne’s CBD in February 2019.   
Again, it was the effectiveness of the Fire 
Protection systems which prevented a 
large-scale tragedy.  

A central plank of our push to establish a more comprehensive, robust, 
risk based regulatory model for NSW Fire Protection, is to push back 
against what seems like a relentless tide of de-regulation and industry 
and trade fragmentation.  

The industry experience in other States tells us that licensing and 
registration works.  A robust regulatory framework for Fire Protection will: 

• Better protect the community and property in the event of a building fire; 
• Reduce the risk of fire deaths, fire injuries and property harm and destruction;
• Improve training and safety for fire protection workers;
• Improve compliance with building fire safety regulations leading to reduced costs for 

owners, occupiers, government, emergency services and local government;
• Increase community confidence that work is performed by appropriately skilled workers 

to the prescribed standards; and 
• Reduce risks for fire fighters responding to fire emergencies.

The PTEU NSW Branch will be campaigning hard over coming months to do all we can to 
protect the community by making the Government see, by whatever means we need to, that 
the current situation cannot be allowed to continue.  
The only way to protect the community is to establish a 
licensing and registration system for all aspects of Fire 
Protection, including Inspect and Test, and to do it now.  

As occurs in many highly cost competitive 
sectors, especially in a political context in which 
deregulation itself is considered a desirable end, 
industry fragmentation or segmentation can 
occur.  We understand that pressure comes on 
regulators and policy makers to view established 
systems as a series of component parts which 

can then be “opened up” to a broader market of 
competitors, resulting, it is argued, in efficiencies 
and consumer benefits.

But we know this doesn’t work when applied 
to plumbing and fire protection systems.  It is 
not appropriate or safe to fragment the series of 

interconnected systems and installations which 
comprise complex modern systems into small 
fragments of “competency”.  

To view the Fire Protection qualification as just 
the aggregation of the individual competencies 
is to be ignorant of how their interplay actually 
works, and not an appropriate construct in the 
Fire Protection context.  Fire Protection systems 
are a series of interlocking components and 
connections, each dependent on the other for 
the system to be effective.  That is why the 
Certificate III in Fire Protection qualification 
obtained under an Australian Apprenticeship 
Agreement represents the build-up of layered 
and inter-connected components of knowledge, 
competency and experience that has a value 
greater than the sum of all its component parts.

To properly service and maintain a contemporary 
Fire Protection system, a person needs to know 

how the system works in its entirety. That’s why 
in Victoria, Queensland and NSW, a license is 
required to install a Fire Protection system, and 
a thorough and comprehensive qualification is 
required to obtain that license.  In Victoria and 
Queensland (but not NSW) a license is also 
required to inspect, test and maintain those 
systems.  

It is imperative that all aspects of Fire Protection 
work carried out by competent practitioners with 
the appropriate qualifications and credentials.  
The best way to achieve that is to adopt a 
licensing framework like that in place in other 
jurisdictions which would ensure all elements of 
Fire Protection work (including inspection and 
testing) are the exclusive domain of licensed 
persons. 

Picture: Lacrosse fire



The crisis is a national one, and two of the most 
high profile examples occurred here in New South 
Wales at the Opal Tower and Mascot Towers, both 
of which had to be evacuated because of the 
seriousness of the risks posed. 

The economic and human costs of failure 
are piling up. In the short-term, we are seeing 
professional insurance fees skyrocket, threatening 
a downturn in one of the economy’s leading 
sectors.   In the medium term there will be the 
costs of remediation, estimated to be $6.2 billion 
and ultimately a loss of confidence and therefore 
value in the nation’s biggest asset class.  In the 
long term, we can expect a long tail legacy 
of evacuations, remediations and costs for 
consumers for decades to come. 

This is a crisis with a very human face, with dire 
financial consequences for some unfortunate 
individual who through no fault of their own face a 
diabolical set of circumstances.  For most people, 
property is the biggest investment they make in 
their lives.   We have all seen the reports of people 
who have invested at the top of the market and 
acquired themselves a property which turns 
out to be riddled with all manner of dangerous 
failures.  They are left with an apartment they 
can’t live in, which is losing value by the day and 

The report finds that the causes of the various failures have one common 
underlying thread: the systematic weakening of government as the protector of 
public interest.   Governments have:

• failed to adequately enforce existing building standards or ensure 
they keep pace with evolving building practices;

• overseen the loss of public sector skills and capability

• driven the outsourcing of building approvals resulting in increased 
conflicts of interest and lack of oversight.

Equity Economics attributes blame to governments obsessed with deregulation 
for deregulation’s sake.  “Red Tape” reduction has become a religion for the 
conservative side of politics, and now the chickens are coming home to roost.  
Deregulation has failed.  It has failed the community, failed the industry and 
failed workers and the economy, with wages and growth flatlining.

“Our economy has become dependent 

on a house-of-cards of cheap debt, 

building approvals, immigration and 

government funded infrastructure 

projects. This matrix is keeping 

us out of recession, but ours is an 

economy built on shaky foundations, 

underwritten by poor regulation and 

government oversight.”

Shaky Foundations – The National Crisis in 
Construction, Equity Economics, August 2019

The report describes the Federal 
Government as being a “bystander” to 
the crisis, and notes that at a national 
level the government has no plans to 
take the necessary steps to address 
the crisis.  The Federal Government 
bears ultimate responsibility for the 
National Construction Code and 
National Standards which are then 
enforced through State regulatory 
mechanisms.  Yet the failure to enforce 
these standards goes unchecked by 
the Federal Government, while citizens 
and consumers Australia-wide feel the 
effect of failure. 

Instead of addressing the most pressing 
issue in residential construction, the 
government is most intent on silencing 
those that blow the whistle on shoddy 
construction, giving the private sector the 
power to use disqualification of a union 
official as a weapon to silence critics.

will be virtually impossible to sell.  For 
these individuals, many of whom are first 
time property investors, investing in an 
apartment has destroyed their financial 
future.  This was never how the Australian 
dream was supposed to work. 

The scale of the debacle is staggering.   
Independent research (commissioned 
by the CFMMEU) conducted by Equity 
Economics found that nationally:  
 

• The cost of rectifying defects 
in apartment buildings 
constructed over the last ten 
years will amount to $6.2 billion. 

• Over 3,400 residential 
apartment buildings have 
combustible cladding.

• 170,000 estimated apartments 
effected by the combustible 
cladding crisis 

• $31.7 billion total value of new 
apartment commencement in 
2018-19 14% of the building and 
construction sector

Is Australia’s 
Construction  
Sector in Crisis?
A NEW UNION COMMISSIONED 
REPORT SAYS IT MOST DEFINITELY IS…  
Increasingly, Australia’s construction industry is described in the media 
as being at “crisis point”.   From cracking apartment buildings, water 
leaks, structural defects, combustible cladding, it appears that there is 
not one part of the sector that isn’t failing in some way.
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WPC 2019, being held in Melbourne gave our industry a genuine and rare opportunity to showcase 
the highly successful Victorian, and Australian, plumbing industry to the world.  It is also a chance for 
the Australian industry leaders to learn from the experiences of their international counterparts, and 
drill down into some of the key issues the sector faces with respect to regulation, standards, product 
development, innovation and certification, and to explore emerging opportunities in things like 
hydrogen energy and geothermal technologies.  

The WPC 2019 is the major event for the 
World Plumbing Council, Chaired for the 
last three years by PICAC CEO Shayne La 
Combre.  Opened by former Governor 
General Sir Peter Gosgrove, WPC 2019 
brought together over 400 delegates 
from over 25 countries and marked the 
culmination of years of hard work and 
planning by the team at PICAC, our union 
and our key industry partners.  Countries 
represented included the United States, the 
United Kingdom, New Zealand, South Africa, 
China, India and many others including 
representatives from South America, Africa 
and Europe. 

A big highlight of the 
Conference for the PPTEU was 
the visit by the UA delegation 
led by General President Mark 
McManus.  The 20 strong UA 
delegation included several 
UA members from Chicago 
Local 130, and from District 16 
in California.  Two Canadian 
representatives were also 
amongst the travelling party.  
On Day 2 of the Conference, 
PPTEU delegates had the 
chance to hear directly from 
General President McManus 
and to meet their North 
American and Canadian 
counterparts.

Fittingly, General President 
McManus was on hand to 
headline a suite of dignitaries 
and industry leaders at the 
Inauguration ceremony for the 
latest addition to the network of 

union owned training centres, 
PICAC Narre Warren. 

PICAC Narre Warren is an 
Australian first.  It is the nation’s 
first and only zero net emission 
training facility, meaning it is 
a building which generates 
enough energy to support its 
own requirements.  

PICAC Narre Warren is the 
product of collaboration 
between major industry 
stakeholders and a 
determination to ensure the 
Australian industry has the 
training capability to keep 
it at the cutting edge of 
global innovation in terms of 
plumbing products, techniques, 
systems and water and energy 
efficient applications.

At the Inauguration ceremony, 
the leading industry 
stakeholders were treated to a 
tour of this amazing complex.  
And complex is the right word 
because that is what the 
supporting engineering and 
design work is – complex.  
The facility achieves its net 
zero emission status by 
incorporating a series of design 
and technological measures 

which enable renewable 
energy for the building to be 
supplied by a combination 
of geothermal and solar 
technology.  The facility also 
incorporates a passive design 
strategy, which includes a 
focus on natural light and 
ventilation, and a highly 
insulated building fabric.

Given that buildings account 
for about 40 per cent of the 
energy consumption and up 
to a third of global greenhouse 
emissions, the design and 
engineering of sustainable 
buildings has become 
increasingly significant.  
We need to do better as a 
community when it comes 
to energy efficiency and this 
building shows the world that it 
can be done.  

YOUR UNION IS CONNECTING YOUR UNION IS CONNECTING 
THE AUSTRALIAN PLUMBING THE AUSTRALIAN PLUMBING 
INDUSTRY WITH THE WORLD INDUSTRY WITH THE WORLD 
IN SEPTEMBER OF THIS YEAR OUR INDUSTRY PLAYED HOST TO THE 
TRIENNIAL WORLD PLUMBING CONFERENCE FOR THREE DAYS AT THE 
MELBOURNE CONVENTION CENTRE, AND OUR MEMBERS AND OUR 
INDUSTRY GOT RIGHT BEHIND THIS VERY SIGNIFICANT EVENT.
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The PFIA is a joint initiative driven 
by key industry stakeholders 
-the Plumbing and Pipe Trades 
Employees Union, the Master 
Plumbers, the National Fire Industry 
Association, the Plumbing Industry 
Climate Action Centre, the and the 
Association of Hydraulic Service 
Consultants Australia.  The aim 
of the Awards is to recognise 
excellence in the training and 
development achievements of 
individuals and companies and 
acknowledge professionals at every 
stage of their career and across the 
various disciplines.  

750 local and international plumbing and fire protection 
industry participants, award winners, partners, friends and 
family members attended this prestigious event.   Distinguished 
guests at the event included Mark McManus, General President 
of the United Association of Journeymen and Apprentices of 
the Plumbing and Pipe Fitting Industry of the United States 
and Canada (UA), the Executive Board of the World Plumbing 
Council, Commissioner Carmel Coate of the Victorian Building 
Authority and Sue Eddy, CEO of the Victorian Building Authority. 

Sixteen Plumbing and Fire Industry Awards were presented as 
well as six Distinguished Service Awards that were presented 
by the World Plumbing Council. Major award winners were 
Geelong Fire Services and Wilson Plumbing and Drainage who 
were joint recipients of the Project of the Year Award. Geelong 
Fire Services were awarded for their work on the Australia 
108 building. Australia 108 is a residential supertall skyscraper 
currently under construction in Melbourne. Wilson Plumbing 
and Drainage were awarded for their work on Stage 2 of the 
Melbourne and Olympic Park refurbishment, which includes Rod 
Laver Arena, home to the Australian Open. 

In 2019, the annual Plumbing and Fire Industry 
Awards (PFIA) were held in conjunction with the Gala 
Dinner marking the conclusion of the World Plumbing 
Conference, which was held in Melbourne from 11-
13 September.  Like the Conference, the venue for 
this year’s awards night, where over 1000 guests 
and industry leaders gathered, was the Melbourne 
Convention and Exhibition Centre.  

PFIA AWARDS
MELBOURNE 2019

Winners

2019 Rose Curtis Award winner Kimberley Smyth Mechanical Services Award winner Victoria Tomkins
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 Excellence in Education and Training Award
Jake Cranny, PPTEU

   
Excellence in Occupational Health 

             and Safety Award
Wayne Chequer, Allstaff Air-Conditioning

  
  Tradelink Women in Plumbing  
 Rose Curtis Award
Kimberley Smyth, Hey Sista Plumbing

  
  Indigenous Professional Award
James Kinniburgh, RAW Recruitment

   
 Excellence in Sustainability Award
Commercial Hot Water and Maintenance

  
  NFIA Apprentice Award
Dylon Reed, Leemark Fire Protection

  
  Excellence in Fire Protection Award
Ewan Downes, Geelong Fire Services

   
 AHSCA Tom Clements Consultant of the  
Year Award
Bruce Clements, Clements Consulting Group

  
  AHSCA Commercial Plumbing Affiliate 
 of the Year Award
Cooke & Dowsett

   
 AHSCA Sales Representative of the  
Year Award
Greg Brittain, Zip Industries

   
  Mechanical Services Award
Victoria Tomkins, Plumbing  
Apprenticeships Victoria

  
  Frank Maskell General Plumbing Award
Brandon Bresolin, Plumbing  
Apprenticeships Victoria

  
  NA Smith Gas Award
Joel Anderson, Commercial Hot Water  
and Maintenance

  
  Project of the Year
Joint winners:

Wilson Plumbing and Drainage for Melbourne  
and Olympic Park Refurbishment
Geelong Fire Services for Australia 108

  
  Lou Maglio Apprentice of the Year  
 Medal Award
Jack Carter, Combined Fire Systems (SA)

  
  The Andrew Letten Gold Medal Award
Brandon Bresolin, Plumbing  
Apprenticeships Victoria

   
 William P. Hite Leadership Excellence Award
Mark McManus, United Association (USA)

The PTEU CONGRATULATES  
all the Award winners

A full list of all the award winners  
and finalists, as well as more great pictures  

from the night, can be found at  
www.plumbingfireawards.com.au

A highlight of the night was the 
inaugural presentation of the Lou 
Maglio Australian Apprentice of the 
Year Medal. Lou Maglio was an industry 
champion who tragically passed in late 
2018.  The medal has been created to 
honour his legacy in the Fire Protection 
industry and is presented to the 
Australian Fire Protection Apprentice of 
the Year.  

Jack Carter from Commercial Hot 
Water and Maintenance in South 
Australia was selected as the inaugural 
winner of this prestigious award out of 
a pool of five state finalists. Brandon 
Bresolin of Plumbing Apprenticeships 
Victoria received the highest 
industry award available to plumbing 
apprentices; the Andrew Letten Gold 
Medal, also winning the Frank Maskell 
General Plumbing Award earlier in the 
evening. 

General President Mark McManus 
of the UA received the William P. 
Hite Leadership Excellence Award. 
Mr McManus’ commitment to the 
relationship between the UA and the 
PPTEU has seen him facilitate the 
exchange of knowledge and know-
how between the two organisations; 
travel to Australia to take part in the 
inauguration of PICAC Narre Warren 
and the World Plumbing Conference 
and re-sign the Affiliation Agreement 
between the PPTEU and UA. General 
President McManus received the 
William P. Hite Leadership Excellence 

Award for all that he has done for our 
local industry from afar.  

Thank you to all our members that 
supported the event and to all those 
who worked hard to ensure it was a 
stunning success.  Our thanks also go 
to the PFIA stakeholder committee, 
which once again did an outstanding 
job, and to the PFIA sponsors, whose 
support is so important to the success 
of the event.  

 

Event Sponsor: 
Cbus  

WPC Award Sponsors:
Caroma Smart Command, Cbus, 
InSinkErator, Master Plumbers 
Australia and New Zealand.

PFIA Award Sponsors:
AHSCA Victorian Chapter, Conex 
Banninger, Energy Safe Victoria, 
Enware, Fire Industry Training, 
FireMate, IAPMO Oceana, Incolink, 
Milwaukee Tools, National Fire 
Industry Association Australia, 
Plumbing Industry Climate Action 
Centre, RAW Recruitment, Reece, 
Tradelink, Victorian Building 
Authority, Viega and Victaulic. 

PFIA Partners:
Cooke & Dowsett, FMSA 
Architecture, GAMAA, Geschke 
Plumbing Contractors, Hutchinson 
Builders, Maurice Blackburn 
Lawyers, Michelson Alexander, 
NSG Plumbing, The Plumbing Joint 
Training Fund (PJTF), Stannards 
Accountants & Advisors, Norman 
Disney & Young, Toshiba and 
CEPUTEC.   

UA General President Mark McManus 
receives the William P. Hite Award from 
Secretary Earl Setches
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The EI Bill would provide for automatic 
disqualification of a union officer for any 
offence under a law of the Commonwealth, 
a State or Territory, or another country, 
punishable upon conviction by imprisonment 
for a period of five years or more. 

It would allow the Registered Organisations 
Commissioner, the Minister, or a ‘person of 
sufficient interest’ to apply to the Federal 
Court for a wide range of orders including 
disqualification of an officer, deregistration 
of a union, alteration of a union’s eligibility 
rules, restriction of the use of funds or 
property of a union and more. 

It would also allow a Federal Court to 
disqualify a person from holding office in a 
union on a wide range of grounds, including 
that a person is not a ‘fit and proper 
person’—including, for example, if they had 

twice been caught driving while their licence 
is suspended. 

The Federal Court would also be able to 
deregister a union, disqualify officers, alter 
the eligibility rules, suspend the rights and 
privileges or restrict the use of funds or 
property of a union or part of the union on 
a wide range of grounds, including findings 
against the union, officers or members 
such as filing union paperwork late with the 
Government authority. 

Despite the numerous scandals in banking, 
aged care and corporations that has seen 
money stolen, elderly people without enough 
food, wage theft, fraud, assistance given to 
terrorists and people dying, no one in any 
of those scandals has been barred from 
holding office nor has a single organisation 
been deregistered.  

the Government’s latest attack 
on workers and our unions ENSURING INTEGRITY 

In November the Senate failed to pass the Morrison 
Government’s Ensuring Integrity Bill.  But the government has 
been quick to say it will try again to get it passed, probably 
early next year.  We will be working with other unions to do 
what we can to make sure this bad Bill does not become law. 

The legislation the Government is 
determined to push through the 
Parliament, would roll back the basic 
rights of working people instead of 
tackling near record low wage growth 
and a struggling economy. They 
turn a blind eye to millions of dollars 
lost to workers through wage theft 
and instead attack workers and our 
unions. 

The new rules the government wants to 
bring in are in the Fair Work (Registered 
Organisations) Amendment (Ensuring 
Integrity) Bill 2019, known as the ‘Ensuring 
Integrity Bill’ or ‘EI Bill’. 

During the election campaign the Morrison 
Government insisted that it had no plans 
to reduce workers’ rights, despite constant 
questions from unions and the media.  
Now, Morrison has drawn from the wish 
lists of big business, dusting off previously 
failed legislation to attack working people’s 
freedom to organise. 

The rights of workers to organise, and for 
members to democratically run their unions 
is an internationally recognised human right, 

like a free press. Free unions are essential 
checks on the powerful in any democracy. 
Every single worker benefits from the work 
of unions, attacking unions is another way of 
attacking every worker’s rights. 

The Bill will basically transfer control 
of unions from their members to the 
government. The Australian Council of Trade 
Unions is right to describe it as “a rollback of 
the basic rights of working people which has 
no equivalent in the western world”. 

The PTEU and the wider union movement is 
already heavily regulated and this EI bill goes 
further than any other western democracy 
in interfering in democratic workers 
organisations. 

What does the EI Bill do? 

The EI Bill would give the Government, 
employers, or any other party with ‘sufficient 
interest’ the power to intervene in the 
running and work of unions, and makes 
it easier to disqualify people from union 
leadership, block union mergers, and 
deregister unions. 
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Stop Scott Morrison’s
Anti-Union Laws

This was prepared in conjunction with Maurice Blackburn Lawyers 
and the ACTU.

IT MUST BE 
STOPPED.

These laws are bad laws.  
Undemocratic, unfair and unjust.  
They will only harm working 
people, further stifle wage growth 
the economy needs and make 
workplaces less safe.  We will be doing 
all we can as a union and a movement to fight 
back against these unjust laws and stand up for 
the basic rights of our members.  
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The Plumbing and Pipe Trades Employees Union 
(PTEU) and Maurice Blackburn have a proud history of 
fighting for fair outcomes for union members.

Maurice Blackburn’s expert lawyers can assist members in:

 • Superannuation & Insurance Claims
 • Asbestos Diseases
 • Road Accident Injuries
 • Medical Negligence
 • Public Liability
 • Faulty Products
 • Comcare

 • Will Disputes

As a member of the PTEU you and  
your family are entitled to:

 • Free telephone advice
 • Free first consultation
 • No win, No fee*
 • Free standard Will  
   (for you and your pouse)

If you have suffered a loss, an injury or are  
facingan unfair situation, you and your family  
shouldn’t have to suffer. Contact Maurice Blackburn  
today 1800 810 812 or visit their website  
www.mauriceblackburn.com.au for more information.

NEED LEGAL  
HELP?



SISTERS ARE DOING IT FOR THEMSELVES
and the industry is better for it. 
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There is no doubt it takes a fair bit of guts and 
determination for a woman to choose plumbing 
as a career.  Just ask Renee Raptis who has been 
seven years in the industry and is a qualified 
tradesperson  “Yes, it does I suppose, but once 
you get into it, it just seems normal” says Renee, 
whose father was a plumber and who was 
interested in plumbing from an early age.  

The PTEU greatly welcomes and encourages 
women into our trades.  Overwhelmingly, the 
women that do the plunge into a plumbing career 
say they are very pleased with their career choice 
and love it.  They all agree the variation in work 
keeps it interesting “you work in different places, 
different sites, with difference sorts of materials 
and systems and things so there is always 
something to learn”.  

All acknowledge that not every workplace is as 
welcoming of women as they could and should 
be, but many, like Axis, are “they are all very 
supportive, and they treat us just the same as the 
boys, which is just how it should be.  It gives you 
confidence”.

When asked about what it is like to be a women 
in a trade that has been traditionally male 
dominated, all say that the industry is changing 
and has changed even in the last few years.  The  
women consider themselves to be plumbers who 
happen to be women, as opposed to “female 
plumbers”, which they say implies they are 
something different to a regular plumber, which 
of course they are not “we can do anything 
and everything the boys can, so just call us 
plumbers”.

There is no doubt about the high-quality work 
these apprentices can deliver.  Aurora won 
Tradesperson of the Year award through the 
National Women In Construction Association.  As 
well as recognition and acknowledgement of her 
skills and ability, Aroura collected a $2000 grant to 
be able to use for further education in the trade, 
setting up a promising career in the industry.

 In Australia and internationally, women are 
breaking down a whole range of economic, 

social, political and cultural barriers.  Women 
are dismantling stereotypes, rejecting cultural 
constraints and limitations, and forcing attitudinal 
change.  In doing so, women, like the Wilson’s 
apprentice plumbers, are lighting a pathway of 
opportunity for generations of women to follow.  

Governments, industries and education providers 
have long tried to overcome skills shortages in the 
manual trades by encouraging more women to 
pursue these careers. But the gender imbalance 
has been hard to rectify in part to a culture that 
historically has been slow to embrace diversity. 

The good news is, the times and that culture, are 
changing.  In plumbing the number of females 
qualified or in training is steadily rising.  Attracting 
more women to the plumbing trade, and retaining 
them once they are in it, is something the industry, 
including our union, is working together on, with 
several targeted programs being developed.

And then there are the switched-on employers 
who recognise the potential of young women to 
make a massive contribution to their business 
in the long term.  As the OHS Manager of a 
major contractor explains, “it is not only good 
from a social and equality perspective to 
give women more opportunity, it makes 
great business sense.  We have this great 
resource of untapped talent out there, and 
in our experience when we have given 
young women a go we have been rewarded.  
They are great workers and learners and 
we are really pleased to have them on our 
books”.

We commend companies like Axis for creating 
a workplace culture which is supportive and 
respectful of all the workforce.  We look forward 
to other big employers following their lead and 
taking on more young female apprentices.   

And, we are very proud to have trail blazers like 
Aurora, Aimee, Paige, Alisha and Renee and many 
other women amongst our number and look 
forward to many more young female members 
joining the ranks of the PTEU in the years to come. 

Aurora Hartshorn, Aimee Lockyer, Paige Rockliff, Alisha Hancock, are all 

apprentice plumbers, members of our great union, and are 

currently working with a great company in Axis Plumbing.  Oh yeah, and 

they are also women.    

Even just a few years ago, to see a female worker on a major construction site would have been a rare 
thing.  The numbers are low and have been slow to move.  In fact, according the Australian Bureau of 
Statistics (ABS), the number of women in the manual trades in Australia has barely budged in the last 20 
years.  While lower-skilled and lower-paid jobs have increased, the number of women being employed 
in manual trades like plumbers, electricians, carpenters and mechanics have remained at incredibly low 
levels. 

According to the ABS data, despite making some inroads in recent years, women still make up less than 
2 per cent of those working in construction, engineering and automotive trades.  Within that 2 per cent, 
female electricians outnumber female plumbers by about 3 to 1.  There are fewer than 1000 qualified 
and practicing female plumbers in Australia.    
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20202020 AUSTRALIAN CAPITAL TERRITORY

CALENDAR
NEW SOUTH WALES
CALENDAR

     Public Holiday          36 hour week RDO         Designated Long Weekend           School Holidays          38 hour week RDO           World Plumbing Day     RDO               Designated long Weekends, Public Holiday                RDO                 Picnic Day                Annual Leave                World Plumbing Day

ACT SCHOOL TERM DATES

TERM 1:  3 February 2020 - 9 April 2020

TERM 2:  27 April 2020 - 3 July 2020

TERM 3:  20 July 2020 - 25 September 2020

TERM 4:  12 October 2020 - 17 December 2020

NSW SCHOOL TERM DATES

TERM 1:  28 January 2020 - 9 April 2020

TERM 2:  27 April 2020 - 3 July 2020

TERM 3:  20 July 2020 - 25 September 2020

TERM 4:  12 October 2020 - 18 December 2020

PUBLIC HOLIDAY DATES 

New Year’s Day: Wednesday 1 January Easter Saturday: Saturday 11 April 

Australia Day: Monday 27 January Easter Sunday: Sunday 12 April 

Canberra Day: Monday 9 March Easter Monday: Monday 13 April 

Good Friday: Friday 10 April Anzac Day: Saturday 25 April 

Reconciliation Day: Monday 1 June
Queens Birthday: Monday 8 June
Labour Day: Monday 5 October
Christmas Day: Friday 25 December
Boxing Day: Monday 28 December

PUBLIC HOLIDAY DATES 

New Year’s Day: Wednesday 1 January Easter Sunday: Sunday 12 April Queens Birthday: Monday 8 June

Australia Day: Monday 27 January Easter Monday: Monday 13 April Labour Day: Monday 5 October

Good Friday: Friday 10 April Anzac Day: Saturday 25 April Christmas Day: Friday 25 December

Easter Saturday: Saturday 11 April Queens Birthday: Monday 8 June Boxing Day: Monday 28 December

* Please note: Monday 27 January Public Holiday in lieu of Australia Day on Sunday 26 January
* Please note: Monday 28 December Public Holiday in lieu of Boxing Day on Saturday 26 December
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SEPTEMBER OCTOBER
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* Please note: Monday 27 January Public Holiday in lieu of Australia Day on Sunday 26 January
* Please note: Monday 28 December Public Holiday in lieu of Boxing Day on Saturday 26 December



AROUND THE TRAPS
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AROUND THE TRAPS in NSW



AROUND THE TRAPS
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AROUND THE TRAPS
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DON’T GET CAUGHT IN HOT WATER  
INSURANCE TO PROTECT YOUR BUSINESS

Arranging cover for:

 � Public & defects liability

 � Business

 � Personal accident & illness

 � Tools of trade, and more

Call us today for a quote: 

1300 300 511
trades.marshadvantage.com.au/plumbers

Marsh Advantage Insurance Pty Ltd (ABN 31 081 358 303, AFSL 238 369) (‘Marsh Advantage’) t/a 

Master Plumbers Insurance Brokers (Aust) a trading name of Marsh Advantage, arranges the insurance 

and is not the insurer. This advertisement  contains general information and does not take into account 

your individual objectives, financial situation or needs. For full details of the terms, conditions and 

limitations of the covers, refer to the Product Disclosure Statement (PDS) which is available from 

Marsh Advantage. Marsh Advantage uses the Master Plumbers and Mechanical Services Association 

of Australia (MPMSAA) logo under license from MPMSAA (ABN 56 296 473 997). MPMSAA receives 

a financial benefit when a policy is arranged by us, enabling it to continue to provide further services 

to the plumbing industry. LCPA 19/072. 19-0708        

Marsh Advantage Insurance is endorsed by the Master Plumbers and 
Mechanical Services Association of Australia. 

 

With our plumbers liability policies, receive automatic Errors 

financial losses that may arise from your advice.
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BACKING 
PLUMBERS IN 
GOOD TIMES 
AND BAD. 

acirt.com.au

Got questions?
Call 1800 060 467 for account info 
and general enquiries contact  
Ben Manna on 0409 256 137 or  
email ben.manna@acirt.com.au



DIGITAL  
UNION 
CARDS 
Financial members of the PTEU are now able to download 
their digital Membership Card to their smartphone. The 
digital card will contain all of the information that is on 
your plastic membership card.

Members who want to take advantage of this facility must have 
a current email address attached to their membership and be 
able to receive e-mails on their device.  

The process to transition over to 
the new system is straightforward.

The PTEU membership 
system is transitioning 
to new digital system. 
This new system is part of our 
ongoing effort to streamline 
the membership experience to 
provide ease and convenience 
for our members.

Now that you have access to your own 
account, any information can now be added, 
altered or viewed at any time.

01

02

03

04

Members simply need to log in to their PTEU 
account (www.nswplumbersunion.com.au) 
and go through some simple steps to  
download their digital card. 

Once logged on to the PTEU website, to 
download your digital membership cards, 
simply follow the prompts. 

Remember that your username is your current 
member number.  You will be sent an e-mail to 
re-set your password.  Remember to write it 
down!  

From the member dashboard, click on either 
ios or android.  You will then receive an e-mail 
of your new e-card, click on the attachment to 
add to your “wallet” app on your phone.   
In future you will simply receive an email 
notifying you to login and download your Digital 
Card to save to your smartphone.

PICAC is a training centre started from a collaboration between key plumbing, 
fire protection and HVAC industry stakeholders. PICAC currently has  
state of the art training centres located in Queensland and Victoria. 

 picac.vic.edu.au

Are you PICAC trained? 

PICAC WILL SOON BE MEETING THE 
TRAINING NEEDS OF THE PLUMBING 

INDUSTRY IN NEW SOUTH WALES. 

Coming soon!
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PICAC is a training centre started from a collaboration between key plumbing, 
fire protection and HVAC industry stakeholders. PICAC currently has  
state of the art training centres located in Queensland and Victoria. 

 picac.vic.edu.au

Are you PICAC trained? 

PICAC WILL SOON BE MEETING THE 
TRAINING NEEDS OF THE PLUMBING 

INDUSTRY IN NEW SOUTH WALES. 

Coming soon!



Con Tsiakoulas  - Organiser’s Report 

As I’m sure you have all noticed, there is 
something of a boom in infrastructure work in 
NSW at the moment.   There are works going on 
all over Sydney CBD and in the regions.  

Construction of Western 
Sydney International 
(Nancy-Bird Walton) 
Airport at Badgery’s 
Creek is underway and on 
track to begin operations 
in 2026.  

The $5B plus airport, which 
our members are helping to 
build,  is a transformational 
infrastructure project that 
will generate economic 
activity, provide employment 
opportunities closer to home 
for people in the Western 
Sydney region, and meet 
Sydney’s growing aviation 
needs.

In road infrastructure we 
have road tunnels with 
NorthConnex and The 
M5 stage of WestConnex 
underway (coming to an  
end in early 2020).  

The New M5 will provide twin 
underground motorway tunnels, 
nine kilometres long, from 
Kingsgrove to a new St Peters 
Interchange at the site of the old 
Alexandria landfill facility. The St 
Peters Interchange will provide 
motorists with connections to 
Alexandria and Mascot. It also 
includes connections to the future 
Sydney Gateway and M4-M5 Link 
and the Rozelle interchanges which 
involve extensive tunnelling works.  

The continuation of WestConnex 
to Bradfield Highway to complete 
another Harbour crossing, which 
will, alongside the Sydney Metro and 
metro west to Parramatta, deliver 
work for many of our members for 
the next 3-5 years at a minimum.

In terms of health infrastructure, 
the pipeline of work is looking 
very strong. Whilst we have some 
major health projects drawing to a 
close (Blacktown and Westmead) 
others are just getting going.  The 
commencement of ground works 
at Nepean, Campbelltown, Concord 
and Price of Wales hospitals and 
the imminent announcement 
of 700million works at Liverpool 
hospital will see work in this sector 
continue for the next 3 years at 
least.

Cheers and stay safe out there,.

FROM THE OR GANISERS
It is a very exciting time 
for PTEU members in NSW.  
There are cranes on the 
skyline from Circular Quay to 
Paramatta.  There are dozens 
of jobs developing throughout 
the Sydney and wider 
metropolitan region, creating 
a solid pipeline of work for 
members.  

We currently have members 
from a range of companies on 
the massive Lend Lease job at 
Circular Quay.  Situated at the 
gateway to Sydney, 180 George 
St will be part of a re-vamp of 
the entire precinct.  Surrounded 
by all modes of transport, just 
minutes’ walk from Circular 
Quay and Wynyard Train 
Stations with a direct link to 
Sydney Airport, and Circular 
Quay Ferry Terminal, this mixed 
use (retail, accommodation, 
recreational) is sure to be 
an impressive building when 
finished. 

Laing O’Rourke is delivering 
major accessibility upgrades 
under this Program to four 
stations across the rail network 
– Flemington, Heathcote, 
Penrith and Wentworth Falls.  
Improvements include new lifts, 
concourse bridges, walkways, 
staircases, canopies, platform 
modifications and improved 
lighting and station services.

In the health sector, there are 
plenty of jobs around also.  One 
of the biggest is the $700M plus 
redevelopment of the Prince 
of Wales Hospital in Randwick.  
The new complex, expected 
to be completed in 2022, will 
house a new and bigger adult 
emergency department, more 
beds, an intensive care unit, 
operating theatres, emergency 
psychiatric unit, a medical 
assessment unit, a virtual care 
centre and a new helipad.

In the Redfern region there is 
a huge amount of apartment 
development going on, 
providing work for members.  
Deicorp Property Developers 
have three major apartment 
projects underway there.   Also 
in Redfern is Stage 2 of the 
Iglu student accommodation 
project.   The new tower will 
accommodate 265 students in 
a range of studio and shared 
apartments located over 16 
floors.   

Richard Crookes Construction 
have commenced a huge 
project to re-develop the  
former Alexandria Park 
Community School.  Park  
Sydney is a mixed-use 
residential and commercial 
development comprising  
of 330 units and 4,155sqm of 
retail in 2, 8-storey blocks.   

The scale of this project should keep 
members busy for a while! 

Also, the NSW Government is 
redeveloping the Sydney Football 
Stadium into a modern, world-class 
venue.  We have members currently 
on site doing the stage 1 works, which 
are due to be complete by the end of 
this year.  

It is great to see so much activity in 
the sector providing opportunities 
for PTEU members.  I look forward to 
getting around to as many of the 
sites as possible and to listening 
to your concerns.  Together we are 
building a stronger PTEU.  

My name is Leon Pizanis and I am relatively new 
Organiser with the NSW Branch of the PTEU.  I’ve 
been in the role since April of 2019.  

Leon Pizanis  - Organiser’s Report
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VALE Thank you to the following Members for their service and dedication 
and we wish to extend all the best wishes to their families and friends.

LINDSAY WILLIAM ESSEX
8/12/53 - 20/06/19

It is with great sadness that we have to say goodbye to a 
great man who has done so much for our Sprinkler Fitting 
industry.  Many members will know Lindsay Essex who 
taught at Randwick TAFE for 40 years.  Lindsay was an 
integral part of many apprentice’s training. Lindsay not only 
taught the skills of the trade but also taught apprentices 
about the importance of unionism, from protecting our 
licenses to wages and conditions. Our thoughts are with 
Lindsay’s family.  May he rest in peace.

MICHAEL MURPHY
On Friday 29 November the PTEU lost one of our own in a 
tragic incident on a worksite in Sydney’s Darling Harbour.  
Michael Murphy, a proud member of our great union, 
was killed when a high-pressure pipe he was working 
on exploded.  The explosion caused Michael to sustain 
catastrophic head injuries.  He was rushed to St Vincent’s 
Hospital where he tragically passed away.  

Known as “Murf”, New Zealand born Michael was a 
Sprinkler Fitter, and well known to many  members, having 
worked on several major jobs with several employers 
all around Australia.  To Michael’s wife, family, friends 
and workmates we offer our sincere and most heartfelt 
condolences.  

The former Aucklander enjoyed simple pleasures, such 
as a drink, eating his favourite foods and the All Blacks - 
Murphy’s Facebook page is littered with photos of him in 
All Black gear. 

When his life was violently cut short, Michael was working 
on the site of the old IMAX theatre known as The Ribbon 
project being built by Grocon.   More information about 
exactly what occurred and why will come to light over 

coming weeks and months.  NSW police advised they 
would prepare a report for the Coroner, and Safework 
NSW will investigate.  

The tragedy has shocked, saddened and angered a great 
many people within the Australian Fire Protection industry 
and the broader construction sector.   It is an unwelcome 
reminder that no worker should wave goodbye to their 
family in the morning for a day’s work and not come home.  
It just shouldn’t happen, but tragically, it does.  And it 
happened to one of our own - to Michael, but it could have 
happened to you.

Michael’s death at work comes just weeks after the NSW 
government rejected the case for introducing industrial 
manslaughter laws that are under way in other states, with 
the responsible Minister (Kevin Anderson) arguing the laws 
were “little more than a catchy title”.

It follows an independent review of national workplace 
safety laws earlier in the year which recommended a 
uniform offence of industrial manslaughter to make 
employers liable for gross negligence of their workers
NSW is now standing out in isolation in terms of being a 
state that is not prepared to adopt a recommendation that 
is specifically aimed at reducing the incidence of people 
that are being killed at work.

Queensland introduced industrial manslaughter laws into 
its workplace health and safety laws in 2017, with the 
Northern Territory, Western Australia and Victoria already 
committing to introducing the laws.  The ACT introduced 
industrial manslaughter into its criminal code in 2004.  

Thank you to all those members and friends who so 
generously supported the fundraising effort for Michael’s 
loved ones.  The funds raised will go directly to helping 
Michael’s wife and family at this very difficult time.  

   

Even if Bob Hawke had never become Prime 
Minister, he would still be remembered as a 
legend.  As President of the Australian Council 
of Trade Unions (ACTU), Hawke changed 
Australian industrial relations forever.  But 
it is as Prime Minister of Australia (1983-
1991) that he made his greatest mark and 
become arguably the most significant figure in 
Australian political and industrial history in the 
past 50 years.  

Robert James Lee Hawke was born in Bordertown, South 
Australia, on December 9 1929, the younger of two sons 
of Clem Hawke, a Congregationalist minister, and his 
wife Ellie.  The family moved to South Australia’s Yorke 
Peninsula in 1935.  The Hawkes packed up and moved 
again in 1939, this time to Perth.  Hawke was educated 
at the selective Perth Modern School and, from 1947, 
the University of Western Australia, where he completed 
degrees in arts and law. 

Awarded the Rhodes Scholarship in 1952, Hawke travelled 
to Oxford, where he completed a Bachelor of Letters thesis 
on Australian wage determination, learned to fly, and broke 
a world beer-drinking record. 

Bob married childhood sweetheart Hazel in Perth in 1956 
and moved to Canberra, where Hawke had a scholarship 
to research a doctorate in law at the Australian National 
University. In 1958, the offer of a position as ACTU research 
officer led him to abandon his studies and the Hawkes – 
including Susan, the first of their three children – moved to 
Melbourne.

In 1969, Hawke was elected ACTU president, receiving 
the left’s support in what turned out to be a closely fought 
contest.  During the 1970s, he became a towering figure in 
national political and industrial life. 

After a decade serving as ACTU President Hawke 
announced his intention to enter politics, and was 
subsequently elected to the House of Representatives as 
the Labor MP for Wills in Victoria.  Three years later, he led 
Labor to a landslide victory at the 1983 election and was 
sworn in as Australia’s 23rd prime minister. He went on to 
lead Labor to victory three more times, in 1984, 1987 and 
1990, making him the most electorally successful Labor 
Leader in history. 

The Hawke Government did some nation changing things.  
It created Medicare and brokered the Prices and Incomes 

Accord, a pact that drove up productivity, wages and 
worker superannuation.  He established APEC, floated 
the Australian dollar, deregulated the financial sector, 
introduced the Family Assistance Scheme, initiated 
superannuation pension schemes for all workers and 
oversaw passage of the Australia Act that removed all 
remaining jurisdiction by the United Kingdom from Australia.

During his time as prime minister, Hawke recorded the 
highest popularity rating ever measured by an Australian 
opinion poll, reaching 75% approval in 1984.   In June 
1991, Treasurer Paul Keating unsuccessfully challenged for 
the leadership, believing that Hawke had reneged on the 
Kirribilli Agreement.  Keating mounted a second challenge 
six months later, this time narrowly succeeding. 

Hawke subsequently retired from Parliament, pursuing both 
a business career and a number of charitable causes, until 
his passing earlier this year aged 89. 

From the point of view of the PTEU Bob Hawke was a 
true hero.  He was the greatest post-war Prime Minister 
we’ve had.  Together with Paul Keating, Hawke drove 
policies which opened up the economy (floating the dollar) 
forged an unprecedented partnership with unions, created 
Medicare, ensured record numbers of Australians got to 
finish secondary school and go to university, and gave all 
Australian workers compulsory superannuation,  He fought 
hard for the environment (Frankin Dam) had zero-tolerance 
for racism and extremism. 

It is hard to imagine what Australia would be like today if 
there had been no Bob Hawke.   The Australian people 
loved Bob because they knew Bob loved them, this was 
true to the very end.

With his passing, the labour movement saluted one of its 
greatest sons:

“the Australian Labor Party gives thanks 
for the life of our longest-serving Prime 
Minister and Australians everywhere 
remember and honour a man who gave so 
much to the country and people he cared 
for so deeply.”

Bob is survived by his second wife, Blanche d’Alpuget, his 
children by his first marriage, Susan, Stephen and Rosslyn, 
six grandchildren, as well as great-grandchildren.

We honour Bob Hawke and pass on our sympathies to his 
family.  We will remember him.  In solidarity, forever.  May 
he rest in peace.

Bob Hawke
9 December 1929 - 16 May 2019
23rd Prime Minister of Australia 1983 - 1991

A GIANT OF AUSTRALIAN 
INDUSTRIAL HISTORY 
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From 1st APRIL 2020 

 
Plumbers 

Sydney/ACT Rate  2019 1st April 2020 
(36 hour div)       
Plumber per hour $43.99                             $45.77 
 per week $1583.64                         $1647.72 
Refrigeration Mechanic per hour $42.92                             $42.64 

 per week $1545.12 $1607.04 
1st Class Sheet Metal Worker    per hour                                      $41.90                            $43.58 

 per week $1508.40  $1568.88 
Drainer per hour $40.60 $42.29 

 per week $1,461.66 $1,522.44 
Labourer per hour $37.83 $39.34 

 per week $1,361.88 $1,416.24 
Travel per day $34.00 $35.00 
Redundancy  per week $125.00 $130.00 
Superannuation  9.5% 9.5% 
Long service leave per week As per LSLC As per LSLC 
Top-up workers compensation per week $14.75 $15.00 
Site allowance per hour $3.60 $4.20 
Wollongong and Central Coast Rate  2019 1st April 2020 
(36 hour div)       
Plumber per hour $38.79 $40.34 

 per week $1,474.02 $1,452.24 
Drainer per hour $35.29 $36.70 

 per week $1,270.44 $1,321.20 
Labourer per hour $30.43 $31.65 

 per week $1,095.48 $1,139.40 
Travel per day $34.00 $35.00 
Redundancy  per week $110.00 $115.00 
Superannuation  9.5% 9.5% 
Long service leave per week As per LSLC As per LSLC 
Top-up workers compensation per week $14.75 $15.00 
Site allowance per hour $3.60 $4.20 
NSW Country Areas Rate  2019 1st April 2020 
(36 hour div)       
Plumber per hour $36.72 $38.19 

 per week $1,321.92 $1,374.84 
Drainer per hour $33.46 $34.80 

 per week $1,204.56 $1,252.80 
Labourer per hour $28.65 $29.80 

 per week $1,031.40 $1,072.80 
Travel per day $34.00 $35.00 
Redundancy  per week $90.00 $95.00 
Superannuation  9.5% 9.5% 
Long service leave per week As per LSLC As per LSLC 
Top-up workers compensation per week $14.75 $15.00 
Site allowance per hour $3.60 $4.20 

 

 

 
From 1st APRIL 2020 

 
(36 hour div)                                                      Trainee Apprentices 
Fourth-Year Trainee Apprentice Rate  2019 1st April 2020 
Pay rate per hour $32.10 $33.38 

 per week $1,155.60 $1,201.68 
Travel per day $25.00 $26.00 
Redundancy per week $19.29 $24.29 
Superannuation  9.5% 9.5% 
Site allowance per hour $3.25 $3.79 
Long service leave per week As per LSLC As per LSLC 
Top-up workers compensation per week $14.75 $15.00 
Third-Year Trainee Apprentice Rate  2019 1st April 2020 
Pay rate per hour $29.15 $30.32 

 per week $1,049.40 $1,091.52 
Travel per day $25.00 $26.00 
Redundancy per week $19.29 $24.29 
Superannuation  9.5% 9.5% 
Site allowance per hour $2.50 $2.90 
Long service leave per week As per LSLC As per LSLC 
Top-up workers compensation per week $14.75 $15.00 
Second-Year Trainee Apprentice Rate 2019 1st April 2020 
Pay rate per hour $20.89 $21.73 

 per week $752.04 $782.28 
Travel per day $25.00 $26.00 
Redundancy per week $0.00 $0.00 
Superannuation  9.5% 9.5% 
Site allowance per hour $2.00 $2.32 
Long service leave per week As per LSLC As per LSLC 
Top-up workers compensation per week $14.75 $15.00 
First-Year Trainee Apprentice Rate  2019 1st April 2020 
Pay rate per hour $15.89 $16.53 

 per week $572.04 $595.08 
Travel per day $21.70 $22.70 
Redundancy per week $0.00 $0.00 
Superannuation  9.5% 9.5% 
Site allowance per hour $1.45 $1.68 
Long service leave per week As per LSLC As per LSLC 
Top-up workers compensation per week $14.75 $15.00 
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NEW PTEU SPRINKLER FITTER
WAGE RATES 
COMING SOON Check out our facebook page 

and website soon for updates
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Richard Dietmann recently joined Cbus as a 
co-ordinator in Sydney. Richard is a registered 
Plumber, Drainer & Gasfitter who has worked 
in construction on major projects throughout 
Sydney for over 30 years, in both the hydraulic and 
mechanical plumbing industry.

After completing his plumbing apprenticeship with 
A.W.Edwards, Richard has worked for F.R Coyle, Axis 
Plumbing & Sydmec. During this time, Richard has, and 
continues to be, a proud PTEU union member and is also 
a current member of the NSW Plumbers Union branch 
committee of management.

Its great to see our members & people from our trade 
employed by industry groups such as Cbus. The advantage 
it gives the PTEU is that our members have a Cbus co-
ordinator who understands their needs & we can have 
direct input into positive changes to Cbus as our industry 
grows, not to mention the on-site experience of being 
able to have a chat to plumbers & fitters on their level. 
A lot of our members know Richard personally & if they 
require general information and advice on Cbus and 
superannuation, they can feel comfortable approaching 
Richard to obtain the information or advice the require 
through their union.

There is no doubt Richard is a benefit to Cbus & The 
PTEU. It is crucial for our Union to have a good relationship 
with co-ordinators from Cbus to get quick & effective 
responses to any matters that arise for our members.

Soon you will see our Union officials visiting sites with Richard to be able to answer any 
general superannuation questions you might have.
We look forward to the future working together with Cbus Superannuation.

For more information visit  www.cbussuper.com.au  or call us on  1300 361 784

CBUS IS AN INDUSTRY 
SUPERANNUATION FUND 
SPECIALISING IN THE BUILDING 
& CONSTRUCTION INDUSTRY
The PTEU have worked closely with Cbus for many years offering the best 
possible returns for our members. Cbus’s continued support to our members, 
providing up to date Cbus member account information and providing general 
advice and information on Cbus superannuation to current and prospective 
members is second to none in the building and construction industry. 

• hydraulic services
• mechanical pipework services 
• medical gas 
• maintenance

02 9708 5666
axisplumbing.com.au

 
PROTECTING YOUR  
VALUABLE ASSETS 

 

FlameSafe Fire Protection	
Unit 2, 8-10 Mary Parade Rydalmere NSW 2116 

Phone:02 9638 1662  
info@flamesafe.com.au 

 
Appreciates continued support the CEPU  

give our employees, enabling us to work in 
harmony for safe and productive outcomes. 



 You need the 
cover that’s 
right for you.

Does your Death and TPD 
insurance cover you at work?
Many Cbus members work in a physically demanding, hazardous 
industry1. If you work in a hazardous occupation, Cbus may be the only 
option or one  of few options to obtain insurance cover2. Other super 
funds may restrict  or exclude automatic insurance cover for one or more 
of the following occupations: concreter, bricklayer, plasterer, labourer, 
plumber, painter,  rigger, welder, scaff older, or dogman2.

We’re here to help.

   Speak with your 
Coordinator

  Call 1300 361 784 
Mon to Fri from 8am 
to 8pm AEDT/AEST

1. Cbus Annual Integrated Report 2018.2. Rice Warner report for Cbus, Review of Insurance Off er, 16 May 2018.

This information is about Cbus. It doesn’t take into account your specifi c needs, so you should look at your own fi nancial position, objectives and 
requirements before making any fi nancial decisions. Read the relevant Cbus Product Disclosure Statement and related documents to decide whether 
Cbus is right for you. Contact us on 1300 361 784 or visit www.cbussuper.com.au for a copy. Cbus’ Trustee: United Super Pty Ltd ABN 46 006 261 623 
AFSL 233792 Cbus ABN 75 493 363 262. 
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