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Secretary’s Report

Theo Samartzopoulos  | PTEU Secretary

2020 has been a year like 
no other. New South Wales 
was ravaged by fires over 
the summer and then the 
pandemic hit.  

These are extraordinary and very 
challenging times for members and 
their families.  None of us have ever 
known anything like this before.   But 
nothing – not fire, not a pandemic, 
not an economic crisis- changes 
our priorities which are health and 
safety first, productivity second. 

At the time of writing, the construction 
sector in NSW continues to operate.  
Working during this period requires us 
to work a little differently than we have 
before.  We need to adhere strictly 
to the social distancing and hygiene 
protocols.  That means staying 1.5 
– 2 meters apart.  So that’s when 
we are working, having a toolbox 
meeting, or in the sheds. We must 
stay two arm’s lengths away from 
each other and we need to wash and 
sanitise our hands every time we enter 
or leave a workplace, or a break, or 
use the toilet. 

Members are strongly encouraged to 
keep an eye on the union’s website 
and Facebook pages for updates 
about COVID-19 and the implications 
for you and your workplace.  

Despite the challenging 
circumstances we all find ourselves 
in, the work of your union goes on.  
And there has been plenty happening.  
One of the most significant things 
that has occurred is the development 
of new Enterprise Agreements 
for both Plumbers and Sprinkler 
Fitters.  The details are set out inside 
this edition, but the main points are 

that the new Agreements lock in pay 
increases and improved conditions 
for members for the next 4 years.  
Given the level of uncertainly across 
the industry and the economy more 
broadly, we think the Agreement 
represents a massive win for 
members. 

One of the most significant and 
positive elements of the new 
Agreements is that they provide 
for a Training Levy to be paid by 
employers. The idea is that employers 
pay a rate on a per worker per week 
basis, with those funds going directly 
towards the provision of industry 
training.

Reaching agreement about the levy 
represents a significant development 
for the Plumbing and Fire Protection 
Industry in NSW.  It reflects a level 
of collaboration and shared purpose 
between employees and employers, 
which, at this time in our history, has 
never been more important. 

As our Industry has been able to do 
in other Australian states, the NSW 
industry will now have the funds to 
design, develop and deliver training 
by Industry for Industry. By working 
in partnership with employers, and 
through the funds raised by the levy, 
union members will be able to access 
free, world class industry led training.   
As set out inside, a new site has been 
selected for the new training school, 
with training delivery to commence 
later this year.  

Also inside this edition of the Journal 
is s story on the new licensing 
regime for medical gas.  After 
extensive lobbying and pressure 
from the PTEU and NSW Labor, 
the NSW Government has finally 

acted to prevent another Bankstown 
Hospital style medical gas disaster 
by establishing a licensing scheme 
for medical gas work.  It has not been 
an easy path to get scheme up in 
NSW, and I’d like to recognise the 
great efforts and tireless work of NSW 
Labor Upper House member Mark 
Buttigieg MLC.  

Despite medical gas work, and 
mechanical services work more 
broadly, being licensed in Queensland 
and Victoria for some time, the NSW 
Government had to be dragged 
kicking and screaming to address the 
issue. The main thing is we got there 
in the end, and the new scheme is 
set to be up and running in about 6 
months. 

As well as important information 
about the COVID-19 crisis and the 
new Enterprise Agreements, this 
Winter 2020 edition of the Journal 
covers some other important issues 
for members. 
None more so than the growing issue 
of suicide in our industry. Already this 
year, we have lost three members to 
suicide.   Suicide not only devastates 
the family and loved ones left behind, 
it also has a ripple effect throughout 
workplaces and communities.  If you 
are having a tough time for whatever 
reason, or if you are feeling anxious 
or depressed, reach out and talk to 
someone. 

And please look out for the 
vulnerable people in your family or 
neighbourhood. Shoot a text to an old 
mate, or a retired member or look in 
on your elderly neighbour.  We need 
to lead the way, look after one another 
and help everyone during this health 
and economic crisis.  

OUR PRIORITIES ARE 
ALWAYS HEALTH 
AND SAFETY FIRST, 
PRODUCTIVITY SECOND

A message from your Secretary...



Chris Seet | PTEU Assistant Secretary

The COVID crisis has brought 
changes, but we are adapting 
and adjusting and getting on 
with the job of delivering for 
our members.   

Thank you to all members who have 
been working so hard through the 
pandemic and making all sorts of 
adjustments and changes to how 
they work to make sure we can 
all keep going to work.  Members 
and delegates have been leading 
by example on site and working 
cooperatively with other trades and 
contractors to make sure we maintain 
a COVID safe industry.

The Secretary’s Report covers off on 
the main highlights and challenges of 
2020 to date.  
Negotiating the best deal we can 
for our members through the EBA 
process is a key part of what we do, 
and we are very pleased to report 
that in the most recent round of EBA 
negotiations, which were completed 
and locked in just before the virus 
struck, the PTEU has delivered for our 
members. 

The new Agreements deliver:

• 4 % yearly on hourly rate 36-
hour week

• 9-day fortnight 

• ACIRT Employer Contribution 
increase by $5 per week

• Training Levy

• Increase in site allowance 

The COVID crisis has brought into 
sharp focus just how reliant we are 
on essential workers, especially 
those with the skills the economy 
needs.  That’s us.  It’s our skills, our 
training and our knowledge that have 
enabled the economy to keep running 
and that will enable the economy to 
recover and grow again.  

It is us that are maintaining the air 
conditioning units in the hospitals, 
the fire protection systems in our 
buildings and the plumbing systems 
that keep our water safe and 
available.

Our licencing and registration 
system is our skills passport, and 
we are committed to protecting and 
growing our licensed scope of works.  
Community safety depends on it. 

This point was highlighted in the 
recent Parliamentary debates around 
the need to license medical gas 
work in NSW.  Rather than being 
seen as a one-off skill set, we have 
argued for some time that medical 
gas training should form part of the 
mechanical services qualification. 
Mechanical services work is complex 
and high risk, and not something 
that should be left to people with no 
understanding of the broader systems 
they relate to.   

The HVACR sector of the broader 
plumbing industry is a specialist 
stream with a specific skillset. It 
is complex work utilising volatile 
substances and is a segment of the 
Industry which is rapidly evolving. 

Work on complex mechanical 
services systems, such as large 
air conditioning units located in 
hospitals and shopping centres, 
poses serious health and safety 
risks to the community, including the 
transmission of legionella and other 
bacteria.  

Anyone working on this stuff really 
has to know what they are doing. 
Given the complexity and risk profile, 
mechanical services work should 
only be undertaken by a suitably 
skilled and experienced person and 
the best way to ensure that happens 
is through a licencing regime for 
mechanical services work, which is 
what we got in the end.  

I also want to draw members 
attention to the article inside this 
edition on suicide in construction.  
Suicide and mental health more 
broadly is a massive issue right 
across society and our industry is not 
immune.  In fact, we rank very high 
on the list of high-risk sectors when 
it comes to suicide, behind only first 
responders and the military.  As an 
industry, and as a union, we need to 
do better int his space, and the first 
step is talking about it. So please, 
speak up and listen up, your life or 
that of your mate’s might depend on 
it. 

In closing, I want to encourage all 
members to hang in there.  We will 
get through he pandemic, and the 
construction sector will need to be 
strong, ready and trained up if we are 
going to lead the country back.  

NEW AGREEMENTS  
LOCK IN GREAT PAY  
AND CONDITIONS FOR 
FOUR MORE YEARS

A message from your Assistant Secretary...

Assistant Secretary’s Report
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Chris Seet | PTEU Assistant Secretary
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• PTEU members are ESSENTIAL workers
• Managing risks is key
•	 The	curve	is	flattening,	but	the	fight	goes	on

COVID -19
Safety FIRST, 
Productivity SECOND

We are in a time of crisis, there 
is no doubt.  The health of our 
community, especially the elderly 
and vulnerable, is at serious risk.  

The health and well-being 
of our members is the PTEU’s 
paramount consideration.   
That is why we are being guided 
by the health experts.   The 
medical advice is that if the 
proper social distancing rules 
and hand washing protocols 
are implemented, the risks to 
individuals is low.  

The PTEU and other construction 
sector unions have fought hard to 
keep the sector operating through 
the crisis not only because our 
work is essential, but so are 
our jobs.  Our members need 
to keep working and earning 
for their families.  And, whilst 
arrangements are in place to 
soften the blow should it be 
required, a partial or full shutdown 
would have a massive impact 
financially on our members and 
their families.  And then there are 
the mental and physical health 
implications of job losses, which 
can be as deadly as any virus.  
That is why, within the framework 

set by the health professionals, 
we believe the benefits to our 
members of continuing to 
operate greatly outweigh the 
risks.  

Members can be confident that 
we are doing all we can to make 
sure we get through the crisis 
as best we can.  We are working 
with the construction unions, 
with employer groups, with the 
redundancy and superannuation 
funds and governments to work 
out plans to keep the industry 
going through the crisis.

So far so good,  We have been 
able to keep operating, despite 
the challenges.  We cannot stress 
enough how important it is that 
the industry keeps going.   The 
implications and ramifications of 
a shut down, for jobs, companies 
and the community could be 
incredibly significant and long 
lasting.  

It is because of the efforts of all 
construction workers, including 
our members, that the industry 
has been able to keep going.  We 
cannot get slack now though.  
There are some positive signs 

in terms of the “flattening of the 
curve”, but the threat of a wider 
outbreak remains, and likely will 
remain with us for some time yet.  

Given the types of work we do, we 
need to keep washing hands and 
cleaning surfaces all the time.  
Clean your work areas, clean 
down surfaces in common areas 
like doorknobs and handrails and 
do everything we need to do to 
help stop the spread of the virus.  

And if you are sick with cold or flu 
like symptoms of any sort don’t go 
to work or anywhere else for that 
matter.  If you are in the category 
of people that need to self-isolate, 
then do it.  It is not optional.  

If our industry is directly impacted 
by COVID – 19 shutdowns, we 
will make sure members are 
advised about what assistance 
is available to them and how to 
access it.  

We are a proud union, fighting for 
your rights and looking after the 
health of the community for over 
150 years.  We have been through 
periods of crisis before.  And we 
will stand up in this crisis too.



After extensive lobbying and pressure from the PTEU 
and NSW Labor, the Government has finally acted to 
prevent another Bankstown Hospital style medical 
gas disaster by establishing a licensing scheme for 
medical gas work.  

PTEU & LABOR WIN THE 
BATTLE TO HAVE MEDICAL 
GAS LICENSED

In 2016 at Bankstown-Lidcombe Hospital nitrous oxide was confused for oxygen and 
administered to two newborns. John Ghanem died, and Amelia Khan was left with 
lifelong brain damage after the mix-up. 
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PTEU & LABOR WIN THE 
BATTLE TO HAVE MEDICAL 
GAS LICENSED

To prevent the likelihood of such a tragedy 
ever occurring again, the PTEU and Labor MLC 
Mark Buttigieg led a campaign to convince the 
government to establish a licencing scheme 
for medical gas work, and mechanical services 
work more broadly.  

We have argued for some time that medical 
gas training should form part of the mechanical 
services qualification. Mechanical services work 
is complex and high risk.  The HVACR sector of 
the broader plumbing industry is a specialist 
stream with a specific skillset. It is complex work 
utilising volatile substances and is a segment of 
the Industry which is rapidly evolving.  

Work on complex mechanical services systems, 
such as large air conditioning units located in 
hospitals and shopping centres, poses serious 
health and safety risks to the community, 
including the transmission of legionella and 
other bacteria.   It is also becoming more 
prevalent that these systems use products 
such as hydrocarbon refrigerants which could 
explode or cause flash fires under certain 
conditions, causing serious safety risks.

Anyone working on this stuff really has to know 
what they are doing.  Given the complexity and 
risk profile, mechanical services work should 
only be undertaken by a suitably skilled and 

experienced person and the best way to ensure 
that happens is through a licencing regime 
for mechanical services work.  Medical gasses 
work shares a risk profile and skill set with the 
broader class of mechanical services work.  The 
skills and experience of those currently working 
in mechanical services most closely resembles 
that required of those seeking to work on 
medical gasses. 

Those skills include welding, which is a 
central skill for medical gasses work, and an 
understanding of how to keep pipelines free 
from impurities. Like heating, cooling, ventilation, 
fire protection systems and others, the provision 
of medical gasses to various outlet points in a 
building is a building service. It makes sense that 
for the purposes of regulation and training, it be 
included was a part of the mechanical services 
class of plumbing work.

It has not been an easy path to get scheme 
up in NSW.  Despite medical gas work, and 
mechanical services work more broadly, being 
licensed in Queensland and Victoria for some 
time, the NSW Government had to be dragged 
kicking and screaming to address the issue. 
 
The main thing is we got there in the end, and 
the new scheme is set to be up and running in 
about 6 months. 

 At the time of writing the legislation to introduce licensing for medical gas work has 
only just passed the parliament.  We will keep members up to date with how the 
scheme will work and how are members might be impacted in future Journals.  Also 
keep an eye on our website nswplumbersunion.com.au
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Despite these challenges, we 
managed to get a great deal 
done for our members.  

The	2020-24	Fire	Protection	
Enterprise	Agreement	locks 
in great annual	pay	increases	
(4%)	for	the	next	four	years 
and protects and improves your 
safety, entitlements, and training 
opportunities. 

The first pay increase will be 
paid on 31 October this year, with 

the payments then reverting 
to March increases for the 
subsequent years.  Incolink 
increases will also be paid in 
March and reaching $140 per 
week by the last year of the 
Agreement in 2023.

The Agreement includes 
increases	to	per	hour	site	
allowances, which will now 
range from $3.95 per hour to 
$4.80 per hour depending on the 
value of the project.  

The leadership team of the PTEU has been negotiating 
with the National Fire Industry Association (NFIA) about 
a new Agreement since October 2019.  

These negotiations were tough and challenging, as 
can be expected in this volatile and rapidly changing 
economic context.

8   |   PLUMBING TRADES EMPLOYEES UNION JOURNAL www.nswplumbersunion.com.au



Travel Allowance also 
increases to over $78 (daily), 
and a 150 per cent night shift 
allowance will now apply.  The 
Agreement also provides for 
$15 per week top	up	to	Workers	
Comp/24	Hour	Accident	Cover 
and extended illness cover, 
including mental health.  It also 
brings us in line with the industry 
standard by formalising the 
36-hour	week	/	9	day	fortnight 
calendar.

The new Agreement also 
addresses a range of other 
issues and inequities. It includes 
a Security of Employers and 
Contractors clause and 
apprentices sourced through 
group training will now be 
covered by the Agreement.  1st 
and 2nd year apprentices will 
receive redundancy payments.  
 
There are also specific training 
opportunities in the new EBA 
relating to HSR and Asbestos 
Awareness Training (withing 
6 moths of employment).  The 
new Agreement also includes 
fair and clear Drug	and	
Alcohol	and	Heat	Policies.  The 
Heat	Policy now licks in at 35 
degrees.  

The full details of all the rates and 
provisions of the new Agreement  
are available on our website at   
www.nswplumbersunion.com.au 
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NOT EVEN A PANDEMIC CAN NOT EVEN A PANDEMIC CAN 
SLOW DOWN MORRISON’S SLOW DOWN MORRISON’S 
ATTACK ON WORKERSATTACK ON WORKERS

STOP
MORRISON’S ATTACKMORRISON’S ATTACK
ON WORKING PEOPLEON WORKING PEOPLE
AND OUR UNIONSAND OUR UNIONS

When it comes to Industrial Relations, 
the Morrison Government has not 
taken its foot from the throat of unions 
in the crisis.  

Despite the government’s  
“all in this together” rhetoric, 
it has shown its true colours  
by attacking the rights  
of workers during a  
national pandemic.  
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While our members and thousands of other 
hard-working trade union members are 
fronting up for work despite the risks to their 
health, the government is stabbing them in 
the back.  In April the Federal Government 
snuck through new regulations to reduce 
the notice period employers are required to 
give employees of proposed amendments to 
enterprise agreements from 7 days to 1 day.

This is regulation, not legislation, so it did 
not need to be voted on in Parliament.  It is 
sneaky ploy to try and allow employers to 
rush through variations without employees or 
unions having adequate time to understand 
the changes and get advice.  It is not hard to 
imagine that some unscrupulous employers 
will try to exploit the current climate and the 
fears of workers to try to cut wages, conditions 
and entitlements.

Any changes to conditions or pay still needs 
to be voted on and passed by the majority 
of members in a workplace, that part hasn’t 
changed.  What the new regulations do is 
reduce the consultation time down to virtually 
nothing.  The new regulation is meant to be 
temporary and will be reviewed in 6 months.  
The trouble is, any variations made under this 
new regulation will be in place for the life of the 
Agreement, which could be years.

Employees are best protected by not agreeing 
to variations in the first place without union 
input. If a variation is being rushed through – it 
can only be bad news for workers.  The strong 
advice from all unions and their legal advisers 
is, that if you don’t have time to understand the 
variations, vote NO.    

And now it seems Christian Porter is going to 
proceed with his union busting laws that the 
Senate rejected last year.  Despite the fact that 
the very people these new laws attack are the 
same people currently keeping the economy 

alive, the Attorney General appears 
determined to make their lives 
harder.  Its sad to think that nurses, 
construction workers, allied health 
professionals, aged care workers, 
delivery drivers, cleaners, and many 
more workers are being applauded by 
the public and at the same time being 
attacked by the government.

Porter’s draconian legislation was 
defeated last year for good reason – 
its bad legislation.  But he is bringing 
it back, including provisions to 
undermine the integrity of industry 
redundancy funds.  It is hard to believe 
that at this time of national crisis the 
government would want to enact laws 
to make it harder for workers to be 
treated fairly and  for unions to access 
sites to ensure safety. 

The federal government 
fundamentally misunderstands and 
underestimates working people.  It fails 
to recognise that the harder workers 
are pushed, the more the they push 
back.  The PTEU will of course keep 
fighting these government attacks, 
keep standing up for our members 
and their families, and keep working 
together and with our industry 
partners to ensure the working men 
and women of Australia receive the 
pay and conditions that deliver them 
the dignity and respect they deserve.  

WORKERS

BOSSES

STOP
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4% YEARLY ON HOURLY RATE

36 HOUR WEEK, 9 DAY FORTNIGHT

ACIRT EMPLOYER CONTRIBUTION 
INCREASES BY $5 PER WEEK PER YEAR

TRAINING LEVY 

INCREASE IN SITE ALLOWANCE FOR  
LIFE OF AGREEMENT

NEW EBAS A WIN  
FOR MEMBERS!  
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Despite being negotiated against a backdrop of 
a flatlining national economy and under a federal 
government which has been openly hostile to 
construction sector unions, delegates have done 
the hard work for more than a year to ensure we 
delivered a fully endorsed EBA with no loss of pay or 
need for protected action.

The new Plumbing and Mechanical Trade 
Rates 2020 is a great deal for members. 

The new EBA locks in a 4% annual increase to the 
hourly rate and locks in the increased site allowance 
rate of $4.20 for the life of the Agreement.  It brings us 
in line with the industry standard by formalising the 
36 hour week / 9 day fortnight calendar and provides 
for a “one break” clause if that is what members 
agree to.   

The new EBA also locks in an increase of $5 per week 
in redundancy fund payment to the Australian 
Construction Industry Redundancy Trust (ACIRT) 
for the term of the Agreement, taking the weekly 
contribution to $145 by 2023.  

Travel Allowance also increases to $35 (daily), and 
a 150% night shift allowance will now apply.  The 
new deal delivers increased living away from home 
allowance to $150 per day for accommodation and 
a daily allowance of $50 per day for out of pocket 
expenses.   Another highlight is that in the fourth year 
(2023) year of the Agreement, all overtime will be 
paid at double time rates.  

The Agreement also provides for $15 per week top 
up to Workers Comp/24 Hour Accident Cover and 
extended illness cover, including mental health.  

The new Agreement also addresses a range of other 
issues and inequities. For example, apprentices 
sourced through group training will now be covered 
by the Agreement, which will also fully incorporate 
the Plumbing Award.  

In a win for our regionally based members, high 
value construction and infrastructure projects 
(which meet the identified criteria) will attract the 
Wollongong Central Coast rates of pay. 
 
There are also specific training opportunities in the 
new EBA relating to HSR and Asbestos Awareness 
Training (withing 6 moths of employment).  The new 
Agreement also includes fair and clear Drug and 
Alcohol and Heat Policies.  The Heat Policy now kicks 
in at 35 degrees.  

The new Agreement clarifies Significantly, and in first 
for the industry in NSW, the new EBA includes Training 
Levy.  The levy will be paid by employers at an initial 
rate, per employee per week, of $17.60 per hour 
increasing to $32.55 in 2023.  

Reaching agreement with employers about the 
training levy represents a significant win for existing 
and future members.  It creates the opportunity for 
the Industry in NSW to take charge of its own destiny.  
Please see the separate article in this edition f the 
Journal about how we plan to use the levy funds 
to work collaboratively with employers to deliver 
industry led training – training by industry, for industry 
delivered at industry owned facilities. 

The full details of all the rates and provisions of the 
new Agreement are available on our website at 
www.nswplumbersunion.com.au

Negotiating the best deal we can for our members through the EBA process 
is a key part of what we do.  We are very pleased to report that in the most 
recent round of EBA negotiations, which were completed and locked in just 
before the virus struck, the PTEU has delivered for our members.  



Those numbers are as stubborn to move 
as they are alarming.  Despite some great 
work and some excellent programs being 
rolled out on work sites across the country, 
suicide remains a scourge in our industry.  

Where it was once quite a rare thing to 
lose one of our members in their twenties 
or thirties, sadly that is no longer the case.  
Suicide is heartbreaking for the families 
and friends, but it also has an impact right 
throughout our membership and on sites 
across the industry.  

The ripple effect when we lose someone 
so young is very real, and the impacts can 
be widespread.  We need to talk about this 
stuff.  If we were losing a worker every day 
for any other reason it is probably all we 
would be talking about, but with suicide our 
default settings are different.  We tend to 

avoid the topic, but we shouldn’t.  We need 
to try and understand what is driving these 
tragedies if we hope to reduce them.  

Suicide is not an easy thing to talk about 
or to understand.  As a collective, the 
Australian community tends to avoid 
talking about it.  We talk in euphemisms 
(“the black dog got him”, “there were 
no suspicious circumstances”, he dies 
“suddenly and unexpectedly”).  We tend not 
to speak directly and avoid saying the word 
- suicide.  We need to change that.  If we 
can’t talk about it, we can’t fix it.

Suicide is also difficult to predict 
sometimes.  “We never saw it coming” is 
often expressed by families, friends and 
workmates in the dark aftermath of suicide.  
We have all heard it, and many of us have 
said it, or at least thought it.  It’s a perfectly 

SUICIDE IN THE  
CONSTRUCTION  
INDUSTRY 

A PROBLEM WE NEED TO TALK ABOUT!

Six Australian men kill themselves every day, and at least one is 
a construction sector worker.  That’s about 350 of our industry 
colleagues killing themselves every year.  We need to do 
better than that.
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natural human response to the shock of 
suicide, which so often seems to come right 
of the blue.

Obviously, this is not always the case 
though.  Research tells us there are 
warning signs which may, but not always, 
show themselves.  We have for some time 
now been able to draw a line between 
identifiable contributors like depression, 
anxiety, and substance abuse for example.  
Other research is telling us that men might 
not show their distress in ways that we can 
readily see or diagnose. He’s probably not 
crying.  In fact, he might look exactly like he 
did last week.  

Contemporary thinking in the field suggests 
what we should keep an eye out for are 

situational factors like gambling issues, 
employment uncertainty, financial stress 
and relationship breakdown that are 
reliably linked with suicide in men.  When 
we start to add these stressors into our 
frame of reference for male suicide, the 
adage that “we never saw it coming” falls 
away.  We all see this every day.

Other emerging themes of research relate 
to workplace culture. Although community 
attitudes are evolving, there remains a 
strong culture in many parts of the national 
construction sector which promotes 
traditional Australian male cultural norms 
around “toughness” and silent stoicism.  

 The “suck it up buttercup” attitude still exists in 
pockets of our industry, and it is not helpful in a 
mental health context. 
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Worker rights under the  Worker rights under the  
JobKeeper SchemeJobKeeper Scheme

What is JobKeeper?

The Federal Government’s JobKeeper Scheme gives 
qualifying employers $1,500 payments per fortnight for 
each eligible employee, on the condition that they pay that 
employee at least $1,500 in that fortnight.

It is designed to help employers deal with the economic 
impact of COVID-19 and to keep workers employed.

Which employers qualify?

Most employers will qualify where they can show a:

 � 30% fall in turnover (for businesses with turnover of 
$1 billion or less)

 � 50% fall in turnover (for businesses with turnover of 
more than $1 billion), or

 � 15% fall in turnover (for ACNC-registered charities 
other than universities and schools)

Banks, state, federal and local governments (and 
government-owned corporations) are not eligible for 
JobKeeper.

When will an employer be entitled to JobKeeper 
payments?

To be eligible for JobKeeper payments in a relevant 
fortnight, your employer must:

 � qualify for the scheme;

 � have eligible employees;

 � have satisfied the ‘wage condition’ for the fortnight i.e. 
paid you at least the $1,500 upfront for that fortnight 
(or more depending on your pay)

 � have notified the government they intend to 
participate, 

among other things.

Which employees are eligible?

To be eligible for a JobKeeper payment, an employee must 
be:

 � employed (does not apply to people who have been 
sacked or made redundant and have not been re- 
employed);

 � over 16 (except for full time students who are 17 years 
or younger who are not financially independent);

 � not a casual employee, unless they have been 

employed for over 12 months on a regular and 
systematic basis;

 � an Australian resident within the meaning of the 
Social Security Act 1991 or hold certain limited types 
of visa,

among other things

How much of the $1,500 will I receive?

If your employer qualifies for JobKeeper and is entitled to 
payments, your employer should pass on the full $1,500 to 
you.

If you are still working and are owed a greater amount for 
the work you have done, you are entitled to the $1,500 and 
should be ‘topped-up’ by your employer the other money 
that is owed.

For example, if you normally earn $2,500 a fortnight, your 
employer qualifies for and is entitled to JobKeeper, you are 
eligible and you continue to perform your normal hours 
of work, you should receive the $1,500 plus a ‘top-up’ of 
$1,000.

‘JobKeeper Enabling Directions’

Temporary changes have been made to the Fair Work Act 
2009 (Cth) (FW Act), that allow employers who qualify for 
the JobKeeper scheme and who are (or within the relevant 
fortnight, become) entitled to payments, to:

 � direct you to stand down (i.e. not work);

 � direct you to change duties;

 � direct you to change the location of your work (for 
example, to work at home).

Any of these directions must be:

 � reasonable in all the circumstances;

 � your employer must comply with any requirements to 
provide notice or consult; and,

 � the direction must be in writing.

If you are issued with such direction, call your union.

‘Flexibility Agreements’

The changes to the FW Act, also allow an employer and 
employee, where the employer qualifies for the JobKeeper 
scheme and who is (or within the relevant fortnight, 
becomes) entitled to payments, to enter into ‘flexibility 
agreements’:

• be safe having regard to the nature and spread of 
COVID-19; and 

• the performance of the duties must reasonably be within 
the scope of your employers business operation.

Can I still take paid annual leave or sick leave with 
my employer’s agreement, rather than being stood 
down under these laws? 

Yes. A JobKeeper stand down won’t apply while you are on 
paid or unpaid leave authorised by your employer. 

If I earn less than $1,500 a fortnight, do I still get the 
full payment?

Yes. You are entitled to the full payment, even if you do not 
earn $1,500 a fortnight.

REMEMBER – YOUR UNION SHOULD BE YOUR FIRST 
CALL IF THERE IS AN ISSUE AT WORK.

For further information, contact us today:

1800 810 812
 mauriceblackburn.com.au

Information correct as at May 2020
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 � changing the days or times when the employee is to 
perform work; or

 � allowing an employee to take annual leave at half pay.

Employees must consider and not unreasonably refuse a 
flexibility agreement to change days or times BUT always 
speak to your union first before agreeing to such an 
arrangement.

Requests to take annual leave

The changes to the FW Act provide that an employer who 
qualifies for JobKeeper and is entitled to payments may ask 
an employee to take annual leave provided that complying 
would not reduce your leave balance to less than 2 weeks’ 
paid annual leave.

You are required to consider and not unreasonably refuse 
such a request.

All Employees Covered

If an employer elects to participate in the scheme and 
their eligible employees have agreed to be nominated, the 
employer must ensure all eligible employees are covered 
by their participation in the scheme. The employer cannot 
pick and choose who can participate.

Can I dispute a JobKeeper enabling direction?

Yes, you can bring a dispute in the Fair Work Commission if 
you are told to stand down, change duties or change your 
location of work under these laws. You may also have other 
legal options.

If I was recently sacked or made redundant, can 
I be rehired and get JobKeeper?

Yes. Employers can re-hire employees who have already 
been sacked and these employees may be eligible for 
JobKeeper payments, if they were previously employed as at 
1 March 2020.

If my employer stands me down or I agree to 
take a period of annual leave under these laws 
will I still accrue leave and my service continue?

Yes. You will continue to accrue leave entitlements and 
your service recognised as though the direction had not 
been given or the agreement had not been made.

If my employer gives a stand-down direction 
will I still receive the JobKeeper payment?

Yes. The $1,500 must be passed onto the employee.
Are there any limits on the alternative duties I can be 
asked to perform?

Yes, a change in duties must be:
 � within your skill and competency;

 � safe, having regard to the nature and spread of 
COVID-19;

 � where the duty requires you to have a license or 
qualification you should have the relevant license or 
qualification; and

 � reasonably within the scope of your employers 
business.

Your employer must also hold a reasonable belief that the 
direction is necessary for your continued employment or 
the continued employment of other employees.

Workplace laws still apply

Unfair dismissal, general protections and anti-
discrimination laws all continue to apply.

So your employer cannot, for example, select who receives 
a JobKeeper payment on a discriminatory basis i.e. on the 
basis of age or disability.

Are there limits on where I can be told to work 
from?

Yes. Your employer should ensure that the location is 
suitable to perform your duties. If the place is not your 
home, it must:

 � not require you to travel a distance that is 
unreasonable in all the circumstances, including the 
circumstances surrounding the COVID-19 pandemic;

 � be safe having regard to the nature and spread of 
COVID-19; and

 � the performance of the duties must reasonably be 
within the scope of your employers business operation.

Can I still take paid annual leave or sick leave 
with my employer’s agreement, rather than 
being stood down under these laws?

Yes. A JobKeeper stand down won’t apply while you are on 
paid or unpaid leave authorised by your employer.

If I earn less than $1,500 a fortnight, do I still 
get the full payment?

Yes. You are entitled to the full payment, even if you do not 
earn $1,500 a fortnight.

REMEMBER – YOUR UNION SHOULD BE YOUR 
FIRST CALL IF THERE IS AN ISSUE AT WORK.

• be safe having regard to the nature and spread of 
COVID-19; and 

• the performance of the duties must reasonably be within 
the scope of your employers business operation.

Can I still take paid annual leave or sick leave with 
my employer’s agreement, rather than being stood 
down under these laws? 

Yes. A JobKeeper stand down won’t apply while you are on 
paid or unpaid leave authorised by your employer. 

If I earn less than $1,500 a fortnight, do I still get the 
full payment?

Yes. You are entitled to the full payment, even if you do not 
earn $1,500 a fortnight.

REMEMBER – YOUR UNION SHOULD BE YOUR FIRST 
CALL IF THERE IS AN ISSUE AT WORK.

For further information, contact us today:

1800 810 812
 mauriceblackburn.com.au

Information correct as at May 2020
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VIOLENCE 
AGAINST 
WOMEN & 
CHILDREN
IS  
NEVER 
OK.  

Family violence experts are 
warning that rates of domestic 
abuse will skyrocket during the 
COVID-19 shutdown.  We want 
to remind all members that 
no matter how much pressure 
they are under, taking it out 
on the family is not only 
unacceptable, it is criminal.  

Domestic violence services have 
already reported that more than 
40 percent of workers had seen 
an increase in client numbers, 
with over a third of cases directly 
linked to the virus outbreak.  

In Victoria, women’s support 
service Wayss said police 
requests for assistance with 
cases had almost doubled in 
the past few weeks, as they 
dealt with a form of abuse “not 
experienced before.”

“Just having the people in the 
house, rather than having the 
pressure release of going to 
work, or being able to travel 
freely outside of the house are 
contributing factors,” Wayss CEO 
Liz Thomas recently told the ABC.

MensLine Australia is a telephone 
and online counselling service for 
men with emotional health and 
relationship concerns, including 
issues of violence.  Help is available 
24/7 at 1300	789	978. 
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National Training by an industry owned organisation.

Delivering a range of industry specific 
training at our centres of excellence, we 
consistently strive to improve & to fulfil our 
objective of delivering quality, industry focussed 
training which benefits all stakeholders.

Fire Industry Training’s role is to train the Fire 
Protection Industry to protect the community.
We achieve this by being part of the industry and 
evolving with it, employing dedicated professionals & 
producing quality, engaging training.

We offer training in:

National Qualifications
• CPC32813 Certificate III in Fire Protection

(Apprenticeship Pathway)
• UEE31011 Certificate III in Fire Protection Control
• CPP20511 Certificate II in Fire Protection Inspection & Testing.

Post Trade Courses
• Domestic & Residential Fire Sprinkler Systems (Fire Protection)
• Special Hazards Fixed System Testing, Maintenance, Installation

& Decommissioning (meets requirements to apply for EAHL).

Building 1,
6-8 Railway St.,
Lidcombe NSW 2141

(03) 9356 7377 admin@fit.edu.au
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Training Levy  
is great news for our 
members and a huge 
boost for our Industry   

  New Plumbing EBA 
includes a Training 
Levy

  Paid per employee 
per week by 
employers

  Huge step forward 
for NSW Industry

One of the most significant and positive 
elements of the new Plumbing and 
Mechanical Trades EBA 2020 is that it 
provides for a Training Levy to be paid 
by employers.  The idea is that employers 
pay a rate on a per worker per week basis, 
with those funds going directly towards the 
provision of industry training.
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Reaching agreement 
about the levy represents 
a significant development 
for the Plumbing Industry 
in NSW.  It reflects a level of 
collaboration and shared 
purpose between employees 
and employers, which, at this 
time in our history, has never 
been more important.  

As our Industry has been able 
to do in other Australian states, 
the NSW industry will now have 
the funds to design, develop 
and deliver training by Industry 
for Industry.  By working in 
partnership with employers, 
and through the funds raised 
by the levy, union members will 
be able to access free, world 
class industry led training. 

This is already the situation 
in Fire Protection, with levy 
funded industry training 
already being delivered to 
members out of Lidcombe.  
Last year the Industry, 
as represented by the 
partnership not for profit entity 
PICAC, and via its industry RTO 
partner FiT, set up training in 
NSW and is now delivering the 
sprinkler fitting apprenticeship 
to two second and third year 
classes and three classes of 
first year apprentices. 

Now that the levy will also 
be applied to plumbers, we 
will be able to extend the 
training offering to include a 
full Certificate III in Plumbing 
(Apprenticeship) and offer a 
range of other plumbing and 
related trade training. 

PICAC is the Plumbing Industry 
Climate Action Centre.  PICAC 
is founded and operated by 
peak employer and employee 
groups, including the 
Plumbing Trades Employees 
Union (PTEU), Master Plumbers 
and Mechanical Services 
Association of Australia 
(MPMSAA), the National 
Fire Industry Association of 
Australia (NFIA) and the Air 
Conditioning and Mechanical 
Contractors Association 

(AMCA). These peak industry 
associations unite to deliver 
dynamic and industry relevant 
training through the parent 
group that is PICAC. 

The PICAC model delivers the 
training Industry needs.  In 
conceiving of PICAC, industry 
recognised that traditional 
models of practitioner training 
were not sufficiently broad nor 
highly specialised enough to 
meet the needs of employers. 
And, whilst the TAFE system 
has an important role to play, 
and making it as efficient as 
possible is very important, 
it became apparent to 
Industry that even at its most 
efficient, the TAFE model is 
not designed or equipped to 
deliver some of the highly 
specialised training in the 
high end skills contemporary 
employers are seeking.  
Industry also recognised there 
needed to be a central point 
of reference for best practice 
– a place where ideas can be 
filtered and tested and where 
innovation can flourish.

Collaboration is key to the 
success of the PICAC industry 
training model.  With willing 
collaborators from across 
the Industry, and with funding 
support from governments, 

PICAC established its first 
campus in Brunswick in 
Melbourne, which opened 
in 2010.  Since then PICAC 
has added a purpose-built 
facility in Geelong (2015), and 
more recently a combined 
training facility and research 
and product development 
laboratory in Narre Warren 
(2019) in Melbourne’s south 
eastern growth corridor.  PICAC 
has also expanded interstate, 
developing and recently 
opening a multimillion-dollar 
facility in Beenleigh in South 
East Queensland and now has 
the opportunity to cement a 
presence in NSW.

PICAC was founded in 2008 
and has a proven track 
record of success.  It is the 
envy of many other sectors.  
Over the past decade it has 
trained over 10,000 industry 
professionals and delivered 
over 300,000 hours of high-
quality training. PICAC 
apprentices have a 90 per 
cent completion rate.  In 2015 
PICAC was awarded the Small 
Training Provider of the Year 
and is widely regarded as 
a standard bearer in terms 
of training quality, trainer 
experience, and organisational 
governance.  

The new Training Levy represents the start of some very 
exciting times ahead for our trades in NSW.   We look 
forward to keeping members up to date about the training 
opportunities ahead for them and the next generation of NSW 
plumbing and fire protection professionals.



Fire Protection Apprenticeship and  
Post-trade Training for NSW will  
soon commence at the new  
Glenwood campus.

The new facilities offer us greater space to  
provide the quality, state of the art &  
worldclass training our students deserve, and  
the Fire Protection Industry expects

Lidcombe campus is CLOSING Friday Aug. 21st
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RTO: 22101  

Fire protection apprenticeship and post-trade 
training for NSW members will soon be 

commencing at the new PICAC Glenwood campus! 

Contact us for more information 

PICAC Glenwood Campus 
coming soon!

Are you PICAC trained?  

admin@ t.edu.au 
(03) 9356 7377 

www. reindustrytraining.com.au

8 MINS FROM PUBLIC TRANSPORT!

PICAC Glenwood 
1000 Old Windsor Road 
GLENWOOD  NSW 2768 

www.picac.edu.au              1300 222 727              info@picac.edu.au
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AROUND THE TRAPS
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AROUND THE TRAPS IN NSW
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 1800 810 812
 mauriceblackburn.com.au

Need  
legal 
help?

Free telephone  
advice

No win, no fee* Free standard Will 
(for you and your 
partner)

We are proud of our association with  
the PPTEU and as a member offer you and 
your family:

*Conditions apply | Information correct as at July 2020



Shop 1, 111 McEdvoy Street, ALEXANDRIA NSW 2015       PHONE 9310 3411       FAX 9310 1380

2020 NEW SOUTH WALES
CALENDAR

     RDO               Designated long Weekends, Public Holiday                RDO                 Picnic Day                Annual Leave                World Plumbing Day

NSW SCHOOL TERM DATES

TERM 1:  28 January 2020 - 9 April 2020

TERM 2:  27 April 2020 - 3 July 2020

TERM 3:  20 July 2020 - 25 September 2020

TERM 4:  12 October 2020 - 18 December 2020

PUBLIC HOLIDAY DATES 

New Year’s Day: Wednesday 1 January Easter Sunday: Sunday 12 April Queens Birthday: Monday 8 June

Australia Day: Monday 27 January Easter Monday: Monday 13 April Labour Day: Monday 5 October

Good Friday: Friday 10 April Anzac Day: Saturday 25 April Christmas Day: Friday 25 December

Easter Saturday: Saturday 11 April Queens Birthday: Monday 8 June Boxing Day: Monday 28 December

* Please note: Monday 27 January Public Holiday in lieu of Australia Day on Sunday 26 January
* Please note: Monday 28 December Public Holiday in lieu of Boxing Day on Saturday 26 December

JANUARY FEBRUARY
S M T W T F S S M T W T F S

1 2 3 4 1

5 6 7 8 9 10 11 2 3 4 5 6 7 8

12 13 14 15 16 17 18 9 10 11 12 13 14 15

19 20 21 22 23 24 25 16 17 18 19 20 21 22

26 27 28 29 30 31 23 24 25 26 27 28 29

MAY JUNE
S M T W T F S S M T W T F S
31 1 2 1 2 3 4 5 6

3 4 5 6 7 8 9 7 8 9 10 11 12 13

10 11 12 13 14 15 16 14 15 16 17 18 19 20

17 18 19 20 21 22 23 21 22 23 24 25 26 27

24 25 26 27 28 29 30 28 29 30

SEPTEMBER OCTOBER
S M T W T F S S M T W T F S

1 2 3 4 5 1 2 3

6 7 8 9 10 11 12 4 5 6 7 8 9 10

13 14 15 16 17 18 19 11 12 13 14 15 16 17

20 21 22 23 24 25 26 18 19 20 21 22 23 24

27 28 29 30 25 26 27 28 29 30 31

MARCH APRIL
S M T W T F S S M T W T F S
1 2 3 4 5 6 7 1 2 3 4

8 9 10 11 12 13 14 5 6 7 8 9 10 11

15 16 17 18 19 20 21 12 13 14 15 16 17 18

22 23 24 25 26 27 28 19 20 21 22 23 24 25

29 30 31 26 27 28 29 30

JULY AUGUST
S M T W T F S S M T W T F S

1 2 3 4 30 31 1

5 6 7 8 9 10 11 2 3 4 5 6 7 8

12 13 14 15 16 17 18 9 10 11 12 13 14 15

19 20 21 22 23 24 25 16 17 18 19 20 21 22

26 27 28 29 30 31 23 24 25 26 27 28 29

NOVEMBER DECEMBER
S M T W T F S S M T W T F S
1 2 3 4 5 6 7 1 2 3 4 5

8 9 10 11 12 13 14 6 7 8 9 10 11 12

15 16 17 18 19 20 21 13 14 15 16 17 18 19

22 23 24 25 26 27 28 20 21 22 23 24 25 26

29 30 27 28 29 30 31
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Shop 1, 111 McEdvoy Street, ALEXANDRIA NSW 2015       PHONE 9310 3411       FAX 9310 1380

2020 AUSTRALIAN CAPITAL TERRITORY

CALENDAR

     Public Holiday          36 hour week RDO         Designated Long Weekend           School Holidays          38 hour week RDO           World Plumbing Day

ACT SCHOOL TERM DATES

TERM 1:  3 February 2020 - 9 April 2020

TERM 2:  27 April 2020 - 3 July 2020

TERM 3:  20 July 2020 - 25 September 2020

TERM 4:  12 October 2020 - 17 December 2020

PUBLIC HOLIDAY DATES 

New Year’s Day: Wednesday 1 January Easter Saturday: Saturday 11 April 

Australia Day: Monday 27 January Easter Sunday: Sunday 12 April 

Canberra Day: Monday 9 March Easter Monday: Monday 13 April 

Good Friday: Friday 10 April Anzac Day: Saturday 25 April 

Reconciliation Day: Monday 1 June
Queens Birthday: Monday 8 June
Labour Day: Monday 5 October
Christmas Day: Friday 25 December
Boxing Day: Monday 28 December

JANUARY FEBRUARY
S M T W T F S S M T W T F S

1 2 3 4 1

5 6 7 8 9 10 11 2 3 4 5 6 7 8

12 13 14 15 16 17 18 9 10 11 12 13 14 15
19 20 21 22 23 24 25 16 17 18 19 20 21 22

26 27 28 29 30 31 23 24 25 26 27 28 29

MAY JUNE
S M T W T F S S M T W T F S
31 1 2 1 2 3 4 5 6

3 4 5 6 7 8 9 7 8 9 10 11 12 13
10 11 12 13 14 15 16 14 15 16 17 18 19 20

17 18 19 20 21 22 23 21 22 23 24 25 26 27

24 25 26 27 28 29 30 28 29 30

SEPTEMBER OCTOBER
S M T W T F S S M T W T F S

1 2 3 4 5 1 2 3

6 7 8 9 10 11 12 4 5 6 7 8 9 10
13 14 15 16 17 18 19 11 12 13 14 15 16 17

20 21 22 23 24 25 26 18 19 20 21 22 23 24

27 28 29 30 25 26 27 28 29 30 31

MARCH APRIL
S M T W T F S S M T W T F S
1 2 3 4 5 6 7 1 2 3 4

8 9 10 11 12 13 14 5 6 7 8 9 10 11

15 16 17 18 19 20 21 12 13 14 15 16 17 18

22 23 24 25 26 27 28 19 20 21 22 23 24 25

29 30 31 26 27 28 29 30

JULY AUGUST
S M T W T F S S M T W T F S

1 2 3 4 30 31 1

5 6 7 8 9 10 11 2 3 4 5 6 7 8

12 13 14 15 16 17 18 9 10 11 12 13 14 15

19 20 21 22 23 24 25 16 17 18 19 20 21 22

26 27 28 29 30 31 23 24 25 26 27 28 29

NOVEMBER DECEMBER
S M T W T F S S M T W T F S
1 2 3 4 5 6 7 1 2 3 4 5

8 9 10 11 12 13 14 6 7 8 9 10 11 12

15 16 17 18 19 20 21 13 14 15 16 17 18 19

22 23 24 25 26 27 28 20 21 22 23 24 25 26

29 30 27 28 29 30 31

* Please note: Monday 27 January Public Holiday in lieu of Australia Day on Sunday 26 January
* Please note: Monday 28 December Public Holiday in lieu of Boxing Day on Saturday 26 December
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Con Tsiakoulas  - Organiser’s Report 

First up, let me give a big thank you to our members who are doing the right thing, 
leading by example, and complying with the COVID protocols on site.  Your efforts are 
a big part of ensuring our industry stays strong.  And it is vitally important that we 
keep the industry going to full capacity because there is so much going on.

In Sydney and in several 
major regional centres 
around NSW, major projects 
are underway or about to 
commence.  

Health facilities to meet 
the demands of growing 
populations in key regional 
centers are being build 

or upgraded all over the 
State.  For example, we have 
members on hospital projects 
in Bowral, Orange, Maitland,  
Coffs Harbour, Tweed Heads 
and Wagga Wagga.  These 
projects are all going well, as 
is the new correctional facility 
at Grafton.

All these projects use EBA 
contractors including Central 
Plumbing, Planet Plumbing 
for Hydraulics and Paragon 
Plumbing, HVAC Australia 
and Axis Plumbing to name 
a few in the Mechanical side 
as well as Precision Fire and 
Innovative Fire. 

As well as regional investment, 
both the federal and state 

government are investing in major 
infrastructure projects all around 
the Sydney. With the recent opening 
of the M8 (new M5) motorway and 
the soon to be open NorthCconnex, 
we are close (September 2020)  to 
seeing a mobilization of  our Sprinkler 
Fitters on the $3.2B  3a WestConnex (St 
Peters to Haberfield main line tunnel).  
In addition, the $3.9B 3b WestConnex 
(Rozelle Interchanges component) will 
potentially see sprinkler fitters on the 
job late 2020 or early 2021. 

These major transport infrastructure 
projects, combined with the Western 
Sydney Airport and Aerotropolis, Metro 
West and other major developments 
will mean our members will continue 
to play a leading role in building this 
state for years to come.   

As covered in detail in an article in this 
edition of the Journal, to ensure that 
the skills which underpin our license 
and registration system are current 
and what industry needs, we are 
increasing our focus on skills.  The 
Union in collaboration with Plumbing 
Industry Climate Action Centre (PICAC) 
will be delivering training package with 
specific job ready training packages 
as well as training for members 
undertaking work on these and every 
other project. 

FROM THE OR  GANISERS
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2020 has tested our 
resilience like never before.  
And, through it all, we are 
still going, still working to 
build the infrastructure the 
state needs.  Despite the 
pandemic, our essential 
work has gone on, building 
the roads, hospitals and 
schools the people of NSW 
need now and in future.  

As well as the road 
infrastructure Con covers 
in his report, other major 
commercial, residential, retail 
and entertainment projects 
are either underway or in 
the pipeline.  Several major 
builders – Built, Lend Lease, 
Multiples, and Icon - have 
new projects planned which 
will keep our members busy.  
The CBD and Darling Harbour 
precincts have come to life 
with the Ribbon job, which 
ProBuild has taken over.  

John Holland have taken the 
Sydney Football Stadium 
project, and Richard Crookes 
Constructions have the 

Art Gallery Project well 
progressed and Hutchison 
Builders from the CBD to Bondi 
and the Alexandria Redfern 
region has five major jobs on 
the go.

These jobs and the major 
hospital developments at 
Randwick, Campbelltown, 
Maitland and elsewhere 
means there are cranes and 
traffic control on just about 
every major corner.  We are 
playing a key role in keeping 
the economy going through 
the pandemic and building 
the community infrastructure 
we will need for recovery.  

As covered in the article 
inside this Journal, earlier 
this year your union signed 
a great EBA, protecting your 
entitlements and conditions 
for the next four years and 
delivering a an annual  
four per cent pay rise.  

Also, through the new training levy 
in the EBA, we will be able to make 
high quality industry led training 
available to our members.  
 
Despite all the interruptions and 
adaptations, our members have 
stayed strong and resilient 
through the crisis.  We need to 
keep up that leadership and keep 
working to make sure our jobs 
and skills and respected; safety is 
a priority; our union is strong and 
growing; and that buildings and 
the community are safe. 
  

To say 2020 has thrown up some challenges 
would be an understatement.  Since the last 
edition of the Journal we have had the worst 
fires in the state’s history followed by a once 
in a hundred-year pandemic.  

Leon Pizanis  - Organiser’s Report
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Brian Windsor  - ACT Organiser’s Report 

Hello fellow PTEU members.  Earlier this year I was appointed to the role of PTEU 
Organiser for the ACT.  This is my first report since taking up the role.

I having been involved in the 
union previously,  including 
as an Organiser for the 
Western suburbs (2007-
11), I have already had the 
privilege of meeting many of 
you.  I look forward to getting 
to know many more of our 
great members.  

2020	has	been	a	challenging	
year right across Australia, 
and our national capital is no 
exception.  The year began 
during a bushfire crisis, the 
scale of which we have not 
seen before.  Although it came 
awfully close, Canberra itself 
was spared the worst of the 
infernos but the surrounding 
regions, particularly those 
closer to the south coast, were 
devastated.  

The burning of thousands of 
acres of national parks and 
bushland blanketed	Canberra	
in smoke for weeks, making 
work challenging for many of 
our members.  The inclement 
weather clause in our Award 
and EBAs was invoked to 
support	our	members working 

in places where the extent of the 
smoke meant it was unsafe to work 
(members are reminded that they are 
entitled under the Award to 32 hours per 
month in inclement weather pay – an 
entitlement that was hard fought for and 
won by the unions many years ago.)

After	the	fire	came	the	virus.  Our 
industry has been one of the lucky ones.  
Here is the ACT - and right around the 
country - the construction industry 
has continued to operate through the 
shutdown period.  The efforts of our 
members in terms of complying	with	
the	social	distancing	and	hygiene 
protocols has been great, and a big 
reason why we have been able to keep 
the industry going.  

Despite these challenges, in Canberra 
and surrounding areas there is a 
significant amount of construction 
happening and a reasonably strong 
pipeline of planned projects coming 
along.  Primarily the new projects 
are residential style projects with 
commercial tenancies.  Government 
stimulus and major	projects	are	in	
the	pipeline including the $500 million 
Canberra hospital project which is 
currently out to tender and will be a big 
employer	of	our	members when it gets 
underway.   Others in the pipeline include 
the planned Light Rail extension and the 
CIT relocation from Fyshwick to Woden.  
There are other privately funded projects 
going on as well.

FROM THE OR  GANISERS
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But there have been other projects 
put on hold or shelved altogether 
because of the COVID inspired 
economic downturn.  At the ANU a 
Richard Crookes project has been 
placed on hold due to funding 
problems.  

Here is the fire ravaged federal 
electorate of Eden-Monaro we 
have just had a we have just had 
a by election.  Happily, a great 
candidate in Kristy McBain won 
the seat for Labor in a hard-fought 
campaign.  We look forward to 
working with Ms McBain in the 
future and believe she will play 
an integral part as a voice for the 
workers on the SNOWY 2.0 project.

EBA	negotiations between 
the PTEU and Act employers 
are currently	underway, with 
members understandably 
keenly anticipating the outcome.  
Currently O’Neill and Brown are 
sitting down with the union to work 
out a fair and equitable rate for 
the plumbers they employ in the 
ACT.  Other companies are waiting 
to see the outcome of those 
negotiations before reaching 
agreements with their plumbing 
workforce. 

The use of unskilled	and	
unlicensed	people	doing work 
which is in the scope of licensed 
r registered practitioners is not 
limited to gas.  We are aware that 
some contractors have been using 
unqualified labour to do sprinkler 
fitting work on projects.  

We take this issue very seriously 
and are working positively with the 
relevant government agency to 
address the problem.   

Sprinkler	fitting	is	a	licensed	trade	and the union will fight to keep it 
licensed.

There are plenty of challenges here in the ACT but also many 
opportunities. I look forward to working with members to build, unify 
and strengthen the ACT branch. 
 
In Unity
Brian Windsor

 Axis at joint health Duntroon

ONB at birch Anu 
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PTEU PLUMBERS
WAGE RATES 
FROM 1ST APRIL 2020

 
From 1st APRIL 2020 

 
Plumbers 

Sydney/ACT Rate  2019 1st April 2020 
(36 hour div)       
Plumber per hour $43.99                             $45.77 
 per week $1583.64                         $1647.72 
Refrigeration Mechanic per hour $42.92                             $42.64 

 per week $1545.12 $1607.04 
1st Class Sheet Metal Worker    per hour                                      $41.90                            $43.58 

 per week $1508.40  $1568.88 
Drainer per hour $40.60 $42.29 

 per week $1,461.66 $1,522.44 
Labourer per hour $37.83 $39.34 

 per week $1,361.88 $1,416.24 
Travel per day $34.00 $35.00 
Redundancy  per week $125.00 $130.00 
Superannuation  9.5% 9.5% 
Long service leave per week As per LSLC As per LSLC 
Top-up workers compensation per week $14.75 $15.00 
Site allowance per hour $3.60 $4.20 
Wollongong and Central Coast Rate  2019 1st April 2020 
(36 hour div)       
Plumber per hour $38.79 $40.34 

 per week $1,474.02 $1,452.24 
Drainer per hour $35.29 $36.70 

 per week $1,270.44 $1,321.20 
Labourer per hour $30.43 $31.65 

 per week $1,095.48 $1,139.40 
Travel per day $34.00 $35.00 
Redundancy  per week $110.00 $115.00 
Superannuation  9.5% 9.5% 
Long service leave per week As per LSLC As per LSLC 
Top-up workers compensation per week $14.75 $15.00 
Site allowance per hour $3.60 $4.20 
NSW Country Areas Rate  2019 1st April 2020 
(36 hour div)       
Plumber per hour $36.72 $38.19 

 per week $1,321.92 $1,374.84 
Drainer per hour $33.46 $34.80 

 per week $1,204.56 $1,252.80 
Labourer per hour $28.65 $29.80 

 per week $1,031.40 $1,072.80 
Travel per day $34.00 $35.00 
Redundancy  per week $90.00 $95.00 
Superannuation  9.5% 9.5% 
Long service leave per week As per LSLC As per LSLC 
Top-up workers compensation per week $14.75 $15.00 
Site allowance per hour $3.60 $4.20 
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From 1st APRIL 2020 

 
(36 hour div)                                                      Trainee Apprentices 
Fourth-Year Trainee Apprentice Rate  2019 1st April 2020 
Pay rate per hour $32.10 $33.38 

 per week $1,155.60 $1,201.68 
Travel per day $25.00 $26.00 
Redundancy per week $19.29 $24.29 
Superannuation  9.5% 9.5% 
Site allowance per hour $3.25 $3.79 
Long service leave per week As per LSLC As per LSLC 
Top-up workers compensation per week $14.75 $15.00 
Third-Year Trainee Apprentice Rate  2019 1st April 2020 
Pay rate per hour $29.15 $30.32 

 per week $1,049.40 $1,091.52 
Travel per day $25.00 $26.00 
Redundancy per week $19.29 $24.29 
Superannuation  9.5% 9.5% 
Site allowance per hour $2.50 $2.90 
Long service leave per week As per LSLC As per LSLC 
Top-up workers compensation per week $14.75 $15.00 
Second-Year Trainee Apprentice Rate 2019 1st April 2020 
Pay rate per hour $20.89 $21.73 

 per week $752.04 $782.28 
Travel per day $25.00 $26.00 
Redundancy per week $0.00 $0.00 
Superannuation  9.5% 9.5% 
Site allowance per hour $2.00 $2.32 
Long service leave per week As per LSLC As per LSLC 
Top-up workers compensation per week $14.75 $15.00 
First-Year Trainee Apprentice Rate  2019 1st April 2020 
Pay rate per hour $15.89 $16.53 

 per week $572.04 $595.08 
Travel per day $21.70 $22.70 
Redundancy per week $0.00 $0.00 
Superannuation  9.5% 9.5% 
Site allowance per hour $1.45 $1.68 
Long service leave per week As per LSLC As per LSLC 
Top-up workers compensation per week $14.75 $15.00 
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From 1st  2020 

 
Registered First Class Fitter (36hr Div) 1st October 2020 1st March 2021 
Registered Fitter Hourly Rate $45.50 $47.25 
Registered Fitter Per Week $1,638.00 $1,701.00 
Fares Per Day $16.00 $16.00 
Fares Per Week $80.00 $80.00 
Travel Time Rate $39.38 $39.38 
Travel Time Per Day $78.76 $78.76 
Travel Time Per Week $393.80 $393.80 
Site Allowance (Minimum) Per Hour $3.95 $3.95 
Redundancy Construction Fitters (PPTEF) $131.00 $131.00 
Redundancy Service Fitters (PPTEF) $222.00 $225.50 
Superannuation As Legislated As Legislated 
Top-Up Worker’s Compensation $15.00 $15.00 
First Class Fitter (36hr Div) 1st October 2020 1st March 2021 
Per Hour $42.98 $44.64 
Per Week $1,547.28 $1,607.04 
Fares Per Day $16.00 $16.00 
Fares Per Week $80.00 $80.00 
Travel Time Rate $39.21 $39.21 
Travel Time Per Day $78.42 $78.42 
Travel Time Per Week $392.10 $392.10 
Site Allowance (Minimum) Per Hour $3.95 $3.95 
Redundancy Construction Fitters (PPTEF) $131.00 $131.00 
Redundancy Service Fitters (PPTEF) $222.00 $225.50 
Superannuation As Legislated As Legislated 
Top-Up Worker’s Compensation $15.00 $15.00 

 

SITE ALLOWANCES 
PROJECT VALUE - $MILLION     
$0 – $64.1M   $3.95 
$64.1M - $128.3M   $4.50 
$128.3M - $192.3M   $4.60 
$192.3M - $256.4M   $4.70 
$256.4M - $384.7M   $4.80 
$384.7M - $484.7M  $4.90 
Projects valued at more than $484.7M $4.90 plus $0.10 per additional $100M Project Value or part thereof 

  

 
From 1st  2020 

 
Fourth Year Apprentice (36hr Div) 1st October 2020 1st March 2021 
Per Hour $36.97 $38.31 
Per Week $1,330.92 $1,379.16 
Fares Per Day $16.00 $16.00 
Fares Per Week $80.00 $80.00 
Travel Time Rate $34.14 $34.14 
Travel Time Per Day $68.28 $68.28 
Travel Time Per Week $341.40 $341.40 
Site Allowance (Minimum) Per Hour $3.95 $3.95 
Redundancy (PPTEF) $17.60 $17.16 
Superannuation As Legislated As Legislated 
Top-Up Worker’s Compensation $15.00 $15.00 
Third Year Apprentice (36hr Div) 1st October 2020 1st March 2021 
Per Hour $30.72 $31.91 
Per Week $1,105.92 $1,148.76 
Fares Per Day $16.00 $16.00 
Fares Per Week $80.00 $80.00 
Travel Time Rate $28.25 $28.25 
Travel Time Per Day $56.50 $56.50 
Travel Time Per Week $282.50 $282.50 
Site Allowance (Minimum) Per Hour $3.95 $3.95 
Redundancy (PPTEF) $17.16 $17.60 
Superannuation As Legislated As Legislated 
Top-Up Worker’s Compensation $15.00 $15.00 
Second Year Apprentice (36hr Div) 1st October 2020 1st March 2021 
Per Hour $19.74 $20.52 
Per Week $710.64 $738.72 
Fares Per Day $16.00 $16.00 
Fares Per Week $80.00 $80.00 
Travel Time Rate $18.47 $18.47 
Travel Time Per Day $36.94 $36.94 
Travel Time Per Week $184.70 $184.70 
Site Allowance (Minimum) Per Hour $3.95 $3.95 
Redundancy (PPTEF)                                        $1.50 $1.50 
Superannuation As Legislated As Legislated 
Top-Up Worker’s Compensation $15.00 $15.00 
First Year Apprentice (36hr Div) 1st October 2020 1st March 2021 
Per Hour $17.49 $18.19 
Per Week $629.64 $654.84 
Fares Per Day $16.00 $16.00 
Fares Per Week $80.00 $80.00 
Travel Time Rate $17.56 $17.56 
Travel Time Per Day $35.12 $35.12 
Travel Time Per Week $175.60 $175.60 
Site Allowance (Minimum) Per Hour $3.95 $3.95 
Redundancy (PPTEF)                                        $1.50 $1.50 
Superannuation As Legislated As Legislated 
Top-Up Worker’s Compensation $15.00 $15.00 
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Superannuation As Legislated As Legislated 
Top-Up Worker’s Compensation $15.00 $15.00 
First Class Fitter (36hr Div) 1st October 2020 1st March 2021 
Per Hour $42.98 $44.64 
Per Week $1,547.28 $1,607.04 
Fares Per Day $16.00 $16.00 
Fares Per Week $80.00 $80.00 
Travel Time Rate $39.21 $39.21 
Travel Time Per Day $78.42 $78.42 
Travel Time Per Week $392.10 $392.10 
Site Allowance (Minimum) Per Hour $3.95 $3.95 
Redundancy Construction Fitters (PPTEF) $131.00 $131.00 
Redundancy Service Fitters (PPTEF) $222.00 $225.50 
Superannuation As Legislated As Legislated 
Top-Up Worker’s Compensation $15.00 $15.00 

 

SITE ALLOWANCES 
PROJECT VALUE - $MILLION     
$0 – $64.1M   $3.95 
$64.1M - $128.3M   $4.50 
$128.3M - $192.3M   $4.60 
$192.3M - $256.4M   $4.70 
$256.4M - $384.7M   $4.80 
$384.7M - $484.7M  $4.90 
Projects valued at more than $484.7M $4.90 plus $0.10 per additional $100M Project Value or part thereof 

  

 
From 1st  2020 

 
Registered First Class Fitter (36hr Div) 1st October 2020 1st March 2021 
Registered Fitter Hourly Rate $45.50 $47.25 
Registered Fitter Per Week $1,638.00 $1,701.00 
Fares Per Day $16.00 $16.00 
Fares Per Week $80.00 $80.00 
Travel Time Rate $39.38 $39.38 
Travel Time Per Day $78.76 $78.76 
Travel Time Per Week $393.80 $393.80 
Site Allowance (Minimum) Per Hour $3.95 $3.95 
Redundancy Construction Fitters (PPTEF) $131.00 $131.00 
Redundancy Service Fitters (PPTEF) $222.00 $225.50 
Superannuation As Legislated As Legislated 
Top-Up Worker’s Compensation $15.00 $15.00 
First Class Fitter (36hr Div) 1st October 2020 1st March 2021 
Per Hour $42.98 $44.64 
Per Week $1,547.28 $1,607.04 
Fares Per Day $16.00 $16.00 
Fares Per Week $80.00 $80.00 
Travel Time Rate $39.21 $39.21 
Travel Time Per Day $78.42 $78.42 
Travel Time Per Week $392.10 $392.10 
Site Allowance (Minimum) Per Hour $3.95 $3.95 
Redundancy Construction Fitters (PPTEF) $131.00 $131.00 
Redundancy Service Fitters (PPTEF) $222.00 $225.50 
Superannuation As Legislated As Legislated 
Top-Up Worker’s Compensation $15.00 $15.00 

 

SITE ALLOWANCES 
PROJECT VALUE - $MILLION     
$0 – $64.1M   $3.95 
$64.1M - $128.3M   $4.50 
$128.3M - $192.3M   $4.60 
$192.3M - $256.4M   $4.70 
$256.4M - $384.7M   $4.80 
$384.7M - $484.7M  $4.90 
Projects valued at more than $484.7M $4.90 plus $0.10 per additional $100M Project Value or part thereof 

  

 
From 1st  2020 

 
Fourth Year Apprentice (36hr Div) 1st October 2020 1st March 2021 
Per Hour $36.97 $38.31 
Per Week $1,330.92 $1,379.16 
Fares Per Day $16.00 $16.00 
Fares Per Week $80.00 $80.00 
Travel Time Rate $34.14 $34.14 
Travel Time Per Day $68.28 $68.28 
Travel Time Per Week $341.40 $341.40 
Site Allowance (Minimum) Per Hour $3.95 $3.95 
Redundancy (PPTEF) $17.60 $17.16 
Superannuation As Legislated As Legislated 
Top-Up Worker’s Compensation $15.00 $15.00 
Third Year Apprentice (36hr Div) 1st October 2020 1st March 2021 
Per Hour $30.72 $31.91 
Per Week $1,105.92 $1,148.76 
Fares Per Day $16.00 $16.00 
Fares Per Week $80.00 $80.00 
Travel Time Rate $28.25 $28.25 
Travel Time Per Day $56.50 $56.50 
Travel Time Per Week $282.50 $282.50 
Site Allowance (Minimum) Per Hour $3.95 $3.95 
Redundancy (PPTEF) $17.16 $17.60 
Superannuation As Legislated As Legislated 
Top-Up Worker’s Compensation $15.00 $15.00 
Second Year Apprentice (36hr Div) 1st October 2020 1st March 2021 
Per Hour $19.74 $20.52 
Per Week $710.64 $738.72 
Fares Per Day $16.00 $16.00 
Fares Per Week $80.00 $80.00 
Travel Time Rate $18.47 $18.47 
Travel Time Per Day $36.94 $36.94 
Travel Time Per Week $184.70 $184.70 
Site Allowance (Minimum) Per Hour $3.95 $3.95 
Redundancy (PPTEF)                                        $1.50 $1.50 
Superannuation As Legislated As Legislated 
Top-Up Worker’s Compensation $15.00 $15.00 
First Year Apprentice (36hr Div) 1st October 2020 1st March 2021 
Per Hour $17.49 $18.19 
Per Week $629.64 $654.84 
Fares Per Day $16.00 $16.00 
Fares Per Week $80.00 $80.00 
Travel Time Rate $17.56 $17.56 
Travel Time Per Day $35.12 $35.12 
Travel Time Per Week $175.60 $175.60 
Site Allowance (Minimum) Per Hour $3.95 $3.95 
Redundancy (PPTEF)                                        $1.50 $1.50 
Superannuation As Legislated As Legislated 
Top-Up Worker’s Compensation $15.00 $15.00 

 
From 1st  2020 

 
Fourth Year Apprentice (36hr Div) 1st October 2020 1st March 2021 
Per Hour $36.97 $38.31 
Per Week $1,330.92 $1,379.16 
Fares Per Day $16.00 $16.00 
Fares Per Week $80.00 $80.00 
Travel Time Rate $34.14 $34.14 
Travel Time Per Day $68.28 $68.28 
Travel Time Per Week $341.40 $341.40 
Site Allowance (Minimum) Per Hour $3.95 $3.95 
Redundancy (PPTEF) $17.60 $17.16 
Superannuation As Legislated As Legislated 
Top-Up Worker’s Compensation $15.00 $15.00 
Third Year Apprentice (36hr Div) 1st October 2020 1st March 2021 
Per Hour $30.72 $31.91 
Per Week $1,105.92 $1,148.76 
Fares Per Day $16.00 $16.00 
Fares Per Week $80.00 $80.00 
Travel Time Rate $28.25 $28.25 
Travel Time Per Day $56.50 $56.50 
Travel Time Per Week $282.50 $282.50 
Site Allowance (Minimum) Per Hour $3.95 $3.95 
Redundancy (PPTEF) $17.16 $17.60 
Superannuation As Legislated As Legislated 
Top-Up Worker’s Compensation $15.00 $15.00 
Second Year Apprentice (36hr Div) 1st October 2020 1st March 2021 
Per Hour $19.74 $20.52 
Per Week $710.64 $738.72 
Fares Per Day $16.00 $16.00 
Fares Per Week $80.00 $80.00 
Travel Time Rate $18.47 $18.47 
Travel Time Per Day $36.94 $36.94 
Travel Time Per Week $184.70 $184.70 
Site Allowance (Minimum) Per Hour $3.95 $3.95 
Redundancy (PPTEF)                                        $1.50 $1.50 
Superannuation As Legislated As Legislated 
Top-Up Worker’s Compensation $15.00 $15.00 
First Year Apprentice (36hr Div) 1st October 2020 1st March 2021 
Per Hour $17.49 $18.19 
Per Week $629.64 $654.84 
Fares Per Day $16.00 $16.00 
Fares Per Week $80.00 $80.00 
Travel Time Rate $17.56 $17.56 
Travel Time Per Day $35.12 $35.12 
Travel Time Per Week $175.60 $175.60 
Site Allowance (Minimum) Per Hour $3.95 $3.95 
Redundancy (PPTEF)                                        $1.50 $1.50 
Superannuation As Legislated As Legislated 
Top-Up Worker’s Compensation $15.00 $15.00 
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From 1st  2020 

 
Fourth Year Apprentice (36hr Div) 1st October 2020 1st March 2021 
Per Hour $36.97 $38.31 
Per Week $1,330.92 $1,379.16 
Fares Per Day $16.00 $16.00 
Fares Per Week $80.00 $80.00 
Travel Time Rate $34.14 $34.14 
Travel Time Per Day $68.28 $68.28 
Travel Time Per Week $341.40 $341.40 
Site Allowance (Minimum) Per Hour $3.95 $3.95 
Redundancy (PPTEF) $17.60 $17.16 
Superannuation As Legislated As Legislated 
Top-Up Worker’s Compensation $15.00 $15.00 
Third Year Apprentice (36hr Div) 1st October 2020 1st March 2021 
Per Hour $30.72 $31.91 
Per Week $1,105.92 $1,148.76 
Fares Per Day $16.00 $16.00 
Fares Per Week $80.00 $80.00 
Travel Time Rate $28.25 $28.25 
Travel Time Per Day $56.50 $56.50 
Travel Time Per Week $282.50 $282.50 
Site Allowance (Minimum) Per Hour $3.95 $3.95 
Redundancy (PPTEF) $17.16 $17.60 
Superannuation As Legislated As Legislated 
Top-Up Worker’s Compensation $15.00 $15.00 
Second Year Apprentice (36hr Div) 1st October 2020 1st March 2021 
Per Hour $19.74 $20.52 
Per Week $710.64 $738.72 
Fares Per Day $16.00 $16.00 
Fares Per Week $80.00 $80.00 
Travel Time Rate $18.47 $18.47 
Travel Time Per Day $36.94 $36.94 
Travel Time Per Week $184.70 $184.70 
Site Allowance (Minimum) Per Hour $3.95 $3.95 
Redundancy (PPTEF)                                        $1.50 $1.50 
Superannuation As Legislated As Legislated 
Top-Up Worker’s Compensation $15.00 $15.00 
First Year Apprentice (36hr Div) 1st October 2020 1st March 2021 
Per Hour $17.49 $18.19 
Per Week $629.64 $654.84 
Fares Per Day $16.00 $16.00 
Fares Per Week $80.00 $80.00 
Travel Time Rate $17.56 $17.56 
Travel Time Per Day $35.12 $35.12 
Travel Time Per Week $175.60 $175.60 
Site Allowance (Minimum) Per Hour $3.95 $3.95 
Redundancy (PPTEF)                                        $1.50 $1.50 
Superannuation As Legislated As Legislated 
Top-Up Worker’s Compensation $15.00 $15.00 

 
From 1st  2020 

 
Fourth Year Apprentice (36hr Div) 1st October 2020 1st March 2021 
Per Hour $36.97 $38.31 
Per Week $1,330.92 $1,379.16 
Fares Per Day $16.00 $16.00 
Fares Per Week $80.00 $80.00 
Travel Time Rate $34.14 $34.14 
Travel Time Per Day $68.28 $68.28 
Travel Time Per Week $341.40 $341.40 
Site Allowance (Minimum) Per Hour $3.95 $3.95 
Redundancy (PPTEF) $17.60 $17.16 
Superannuation As Legislated As Legislated 
Top-Up Worker’s Compensation $15.00 $15.00 
Third Year Apprentice (36hr Div) 1st October 2020 1st March 2021 
Per Hour $30.72 $31.91 
Per Week $1,105.92 $1,148.76 
Fares Per Day $16.00 $16.00 
Fares Per Week $80.00 $80.00 
Travel Time Rate $28.25 $28.25 
Travel Time Per Day $56.50 $56.50 
Travel Time Per Week $282.50 $282.50 
Site Allowance (Minimum) Per Hour $3.95 $3.95 
Redundancy (PPTEF) $17.16 $17.60 
Superannuation As Legislated As Legislated 
Top-Up Worker’s Compensation $15.00 $15.00 
Second Year Apprentice (36hr Div) 1st October 2020 1st March 2021 
Per Hour $19.74 $20.52 
Per Week $710.64 $738.72 
Fares Per Day $16.00 $16.00 
Fares Per Week $80.00 $80.00 
Travel Time Rate $18.47 $18.47 
Travel Time Per Day $36.94 $36.94 
Travel Time Per Week $184.70 $184.70 
Site Allowance (Minimum) Per Hour $3.95 $3.95 
Redundancy (PPTEF)                                        $1.50 $1.50 
Superannuation As Legislated As Legislated 
Top-Up Worker’s Compensation $15.00 $15.00 
First Year Apprentice (36hr Div) 1st October 2020 1st March 2021 
Per Hour $17.49 $18.19 
Per Week $629.64 $654.84 
Fares Per Day $16.00 $16.00 
Fares Per Week $80.00 $80.00 
Travel Time Rate $17.56 $17.56 
Travel Time Per Day $35.12 $35.12 
Travel Time Per Week $175.60 $175.60 
Site Allowance (Minimum) Per Hour $3.95 $3.95 
Redundancy (PPTEF)                                        $1.50 $1.50 
Superannuation As Legislated As Legislated 
Top-Up Worker’s Compensation $15.00 $15.00 

 
From 1st  2020 

 
Fourth Year Apprentice (36hr Div) 1st October 2020 1st March 2021 
Per Hour $36.97 $38.31 
Per Week $1,330.92 $1,379.16 
Fares Per Day $16.00 $16.00 
Fares Per Week $80.00 $80.00 
Travel Time Rate $34.14 $34.14 
Travel Time Per Day $68.28 $68.28 
Travel Time Per Week $341.40 $341.40 
Site Allowance (Minimum) Per Hour $3.95 $3.95 
Redundancy (PPTEF) $17.60 $17.16 
Superannuation As Legislated As Legislated 
Top-Up Worker’s Compensation $15.00 $15.00 
Third Year Apprentice (36hr Div) 1st October 2020 1st March 2021 
Per Hour $30.72 $31.91 
Per Week $1,105.92 $1,148.76 
Fares Per Day $16.00 $16.00 
Fares Per Week $80.00 $80.00 
Travel Time Rate $28.25 $28.25 
Travel Time Per Day $56.50 $56.50 
Travel Time Per Week $282.50 $282.50 
Site Allowance (Minimum) Per Hour $3.95 $3.95 
Redundancy (PPTEF) $17.16 $17.60 
Superannuation As Legislated As Legislated 
Top-Up Worker’s Compensation $15.00 $15.00 
Second Year Apprentice (36hr Div) 1st October 2020 1st March 2021 
Per Hour $19.74 $20.52 
Per Week $710.64 $738.72 
Fares Per Day $16.00 $16.00 
Fares Per Week $80.00 $80.00 
Travel Time Rate $18.47 $18.47 
Travel Time Per Day $36.94 $36.94 
Travel Time Per Week $184.70 $184.70 
Site Allowance (Minimum) Per Hour $3.95 $3.95 
Redundancy (PPTEF)                                        $1.50 $1.50 
Superannuation As Legislated As Legislated 
Top-Up Worker’s Compensation $15.00 $15.00 
First Year Apprentice (36hr Div) 1st October 2020 1st March 2021 
Per Hour $17.49 $18.19 
Per Week $629.64 $654.84 
Fares Per Day $16.00 $16.00 
Fares Per Week $80.00 $80.00 
Travel Time Rate $17.56 $17.56 
Travel Time Per Day $35.12 $35.12 
Travel Time Per Week $175.60 $175.60 
Site Allowance (Minimum) Per Hour $3.95 $3.95 
Redundancy (PPTEF)                                        $1.50 $1.50 
Superannuation As Legislated As Legislated 
Top-Up Worker’s Compensation $15.00 $15.00 
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From 1st  2020 

 
   
Second Year Adult Apprentice (36hr Div) 1st March 2020 1st March 2021 
Per Hour $21.73 $21.73 
Per Week $782.28 $782.28 
Fares Per Day $16.00 $16.00 
Fares Per Week $80.00 $80.00 
Travel Time Rate $18.47 $18.47 
Travel Time Per Day $36.94 $36.94 
Travel Time Per Week $184.70 $184.70 
Site Allowance (Minimum) Per Hour $3.95 $3.95 
Superannuation As Legislated As Legislated 
Redundancy (PPTEF) $1.50 $1.50 
Top-Up Worker’s Compensation $15.00 $15.00 
First Year Adult Apprentice (36hr Div) 1st March 2020 1st March 2021 
Per Hour $21.73 $21.15 
Per Week $782.28 $761.40 
Fares Per Day $16.00 $16.00 
Fares Per Week $80.00 $80.00 
Travel Time Rate $17.56 $17.56 
Travel Time Per Day $35.12 $35.12 
Travel Time Per Week $175.60 $175.60 
Site Allowance (Minimum) Per Hour $3.95 $3.48 
Superannuation As Legislated As Legislated 
Redundancy (PPTEF) $1.50 $1.50 
Top-Up Worker’s Compensation $15.00 $15.00 

 

 
From 1st  2020 

 
Fourth Year Apprentice (36hr Div) 1st October 2020 1st March 2021 
Per Hour $36.97 $38.31 
Per Week $1,330.92 $1,379.16 
Fares Per Day $16.00 $16.00 
Fares Per Week $80.00 $80.00 
Travel Time Rate $34.14 $34.14 
Travel Time Per Day $68.28 $68.28 
Travel Time Per Week $341.40 $341.40 
Site Allowance (Minimum) Per Hour $3.95 $3.95 
Redundancy (PPTEF) $17.60 $17.16 
Superannuation As Legislated As Legislated 
Top-Up Worker’s Compensation $15.00 $15.00 
Third Year Apprentice (36hr Div) 1st October 2020 1st March 2021 
Per Hour $30.72 $31.91 
Per Week $1,105.92 $1,148.76 
Fares Per Day $16.00 $16.00 
Fares Per Week $80.00 $80.00 
Travel Time Rate $28.25 $28.25 
Travel Time Per Day $56.50 $56.50 
Travel Time Per Week $282.50 $282.50 
Site Allowance (Minimum) Per Hour $3.95 $3.95 
Redundancy (PPTEF) $17.16 $17.60 
Superannuation As Legislated As Legislated 
Top-Up Worker’s Compensation $15.00 $15.00 
Second Year Apprentice (36hr Div) 1st October 2020 1st March 2021 
Per Hour $19.74 $20.52 
Per Week $710.64 $738.72 
Fares Per Day $16.00 $16.00 
Fares Per Week $80.00 $80.00 
Travel Time Rate $18.47 $18.47 
Travel Time Per Day $36.94 $36.94 
Travel Time Per Week $184.70 $184.70 
Site Allowance (Minimum) Per Hour $3.95 $3.95 
Redundancy (PPTEF)                                        $1.50 $1.50 
Superannuation As Legislated As Legislated 
Top-Up Worker’s Compensation $15.00 $15.00 
First Year Apprentice (36hr Div) 1st October 2020 1st March 2021 
Per Hour $17.49 $18.19 
Per Week $629.64 $654.84 
Fares Per Day $16.00 $16.00 
Fares Per Week $80.00 $80.00 
Travel Time Rate $17.56 $17.56 
Travel Time Per Day $35.12 $35.12 
Travel Time Per Week $175.60 $175.60 
Site Allowance (Minimum) Per Hour $3.95 $3.95 
Redundancy (PPTEF)                                        $1.50 $1.50 
Superannuation As Legislated As Legislated 
Top-Up Worker’s Compensation $15.00 $15.00 

 
From 1st  2020 

 
   
Second Year Adult Apprentice (36hr Div) 1st March 2020 1st March 2021 
Per Hour $21.73 $21.73 
Per Week $782.28 $782.28 
Fares Per Day $16.00 $16.00 
Fares Per Week $80.00 $80.00 
Travel Time Rate $18.47 $18.47 
Travel Time Per Day $36.94 $36.94 
Travel Time Per Week $184.70 $184.70 
Site Allowance (Minimum) Per Hour $3.95 $3.95 
Superannuation As Legislated As Legislated 
Redundancy (PPTEF) $1.50 $1.50 
Top-Up Worker’s Compensation $15.00 $15.00 
First Year Adult Apprentice (36hr Div) 1st March 2020 1st March 2021 
Per Hour $21.73 $21.15 
Per Week $782.28 $761.40 
Fares Per Day $16.00 $16.00 
Fares Per Week $80.00 $80.00 
Travel Time Rate $17.56 $17.56 
Travel Time Per Day $35.12 $35.12 
Travel Time Per Week $175.60 $175.60 
Site Allowance (Minimum) Per Hour $3.95 $3.48 
Superannuation As Legislated As Legislated 
Redundancy (PPTEF) $1.50 $1.50 
Top-Up Worker’s Compensation $15.00 $15.00 
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From 1st  2020 

 
Fourth Year Apprentice (36hr Div) 1st October 2020 1st March 2021 
Per Hour $36.97 $38.31 
Per Week $1,330.92 $1,379.16 
Fares Per Day $16.00 $16.00 
Fares Per Week $80.00 $80.00 
Travel Time Rate $34.14 $34.14 
Travel Time Per Day $68.28 $68.28 
Travel Time Per Week $341.40 $341.40 
Site Allowance (Minimum) Per Hour $3.95 $3.95 
Redundancy (PPTEF) $17.60 $17.16 
Superannuation As Legislated As Legislated 
Top-Up Worker’s Compensation $15.00 $15.00 
Third Year Apprentice (36hr Div) 1st October 2020 1st March 2021 
Per Hour $30.72 $31.91 
Per Week $1,105.92 $1,148.76 
Fares Per Day $16.00 $16.00 
Fares Per Week $80.00 $80.00 
Travel Time Rate $28.25 $28.25 
Travel Time Per Day $56.50 $56.50 
Travel Time Per Week $282.50 $282.50 
Site Allowance (Minimum) Per Hour $3.95 $3.95 
Redundancy (PPTEF) $17.16 $17.60 
Superannuation As Legislated As Legislated 
Top-Up Worker’s Compensation $15.00 $15.00 
Second Year Apprentice (36hr Div) 1st October 2020 1st March 2021 
Per Hour $19.74 $20.52 
Per Week $710.64 $738.72 
Fares Per Day $16.00 $16.00 
Fares Per Week $80.00 $80.00 
Travel Time Rate $18.47 $18.47 
Travel Time Per Day $36.94 $36.94 
Travel Time Per Week $184.70 $184.70 
Site Allowance (Minimum) Per Hour $3.95 $3.95 
Redundancy (PPTEF)                                        $1.50 $1.50 
Superannuation As Legislated As Legislated 
Top-Up Worker’s Compensation $15.00 $15.00 
First Year Apprentice (36hr Div) 1st October 2020 1st March 2021 
Per Hour $17.49 $18.19 
Per Week $629.64 $654.84 
Fares Per Day $16.00 $16.00 
Fares Per Week $80.00 $80.00 
Travel Time Rate $17.56 $17.56 
Travel Time Per Day $35.12 $35.12 
Travel Time Per Week $175.60 $175.60 
Site Allowance (Minimum) Per Hour $3.95 $3.95 
Redundancy (PPTEF)                                        $1.50 $1.50 
Superannuation As Legislated As Legislated 
Top-Up Worker’s Compensation $15.00 $15.00 
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Cbus' crucial role 
in Road to Recovery

1

2  Cbus Property Pty Ltd is a wholly-owned subsidiary of United Super Pty Ltd and has responsibility for the development and management of Cbus’ direct 
property investments.

1300 361 784 or visit 
cbussuper.com.au for a copy.
Issued by Cbus' Trustee: United Super Pty Ltd ABN 46 006 261 623 ASFL 233792 Cbus ABN 75 493 363 262. 08-20

For the latest developments on Cbus’ role in the road to recovery for Australia visit  
cbussuper.com.au/campaigns/road-to-recovery. 

We’re helping to build the 
economic recovery, investing 
for returns and to create jobs. 
Cbus is well positioned to be a major contributor to the 
rebuilding of the Australian economy through strategic 
 long-term investments that will deliver jobs and economic 
activity now and build our members’ retirement balances 
for the future. 

Government and all State and Territory Premiers and Chief 
Ministers seeking a meeting to discuss how Cbus can work with 
them to contribute to the nation’s economic recovery.

Cbus will engage with our union and employer partners as we 
progress; members may have seen in the news about the recent 
collaboration between unions and employers on the issue of 

1 

 Jobs for members

Our members have felt the economic impact of Covid-19 
through reduced work hours or projects being put on hold, 
even though some work has continued in the building and 
construction industry. 

Our industry will have a major role in the economic recovery 
and Cbus is determined to play our part in Australia’s economic 
recovery. 

We are focussed on keeping current projects going and 
contributing to a decent pipeline of work over the next few  
years that will result in decent jobs for our members.  

We believe our investments will contribute to around 100,000 
Australian jobs through the recovery. 

Investing in the recovery
We will focus on more than just large scale commercial 
and residential property projects to achieve a similar 
number of jobs through the recovery. 

Cbus Property2 has recently announced an anchor 
tenant for its Pirie Street development that’s about to 
commence in Adelaide and will create 2,000 jobs.  

In our infrastructure portfolio, Cbus are investing in the 
construction of the 180MW Warradarge Wind Farm in 
WA through Bright Energy Investments. This project will 
create around 200 jobs.

and considering funding opportunities for social and 

Our members understand super is a long-term 
investment. At Cbus we build your retirement income 
while providing you with work and creating jobs in our 
industry. All contributing to a stronger economy.



Marsh Advantage Insurance is endorsed by the Master Plumbers and Mechanical Services Association of Australia.

Disclaimer: Marsh Advantage Insurance Pty Ltd (ABN 31 081 358 303, AFSL 238 369) (‘Marsh Advantage’) trading as Master Plumbers 
Insurance Brokers & Risk Managers, arranges the insurance and is not the insurer. This advertisement contains general information 
and does not take into account your individual objectives, financial situation or needs. For full details of the terms, conditions and 
limitations of the covers, refer to the Policy Wording or Product Disclosure Statement (PDS) which is available from Marsh Advantage. 
Marsh Advantage uses the Master Plumbers and Mechanical Services Association of Australia (MPMSAA) logo under license from 
MPMSAA (ABN 56 296 473 997). MPMSAA receives a financial benefit when a policy is arranged by us, enabling it to continue to 
provide further services to the plumbing industry. LCPA 20/130 S20-0695

More people at home.
More pressure on the pipes.
Less time for paperwork.
As a plumber, you have a lot on your plate. From 
juggling multiple jobs and clients, managing and 

new industry standards, the last thing you need to 
be bogged down arranging is insurance. Let us help 
try to reduce the hassle with insurance and arrange 
public liability cover that’s been designed with the 
unique risks faced by tradies in mind.

Visit www.marshplumbers.com.au and 
arrange your Plumbers Liability Insurance 
online or to learn more call us on  
1300 300 511 to speak to one of our 
experienced Trades team members.

Easy Insurance For Hard Working Tradies
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HOODIE FLURO VEST

T-SHIRTS

100% Cotton T-shirt Black

Kozi Full Zip Hoodie Black Hi Vis Safety Vest - Black Hi Vis Safety Vest - Grey

FlagBlack Beanie PTEU Logo Cap

100% Cotton T-shirt Navy

ACCESSORIES
BEANIE / CAP

ORDER AT:  nswplumbersunion.com.au/shop



DIGITAL  
UNION 
CARDS 
Financial members of the PTEU are now able to download 
their digital Membership Card to their smartphone. The 
digital card will contain all of the information that is on 
your plastic membership card.

Members who want to take advantage of this facility must have 
a current email address attached to their membership and be 
able to receive e-mails on their device.  

The process to transition over to 
the new system is straightforward.

The	PTEU	membership	
system	is	transitioning	
to	new	digital	system.	
This new system is part of our 
ongoing effort to streamline 
the membership experience to 
provide ease and convenience 
for our members.

Now that you have access to your own 
account, any information can now be added, 
altered or viewed at any time.

01

02

03

04

Members simply need to log in to their PTEU 
account (www.nswplumbersunion.com.au) 
and go through some simple steps to  
download their digital card. 

Once logged on to the PTEU website, to 
download your digital membership cards, 
simply follow the prompts. 

Remember that your username is your current 
member number.  You will be sent an e-mail to 
re-set your password.  Remember	to	write	it	
down!  

From the member dashboard, click on either 
ios or android.  You will then receive an e-mail 
of your new e-card, click on the attachment to 
add to your “wallet” app on your phone.   
In future you will simply receive an email 
notifying you to login and download your Digital 
Card to save to your smartphone.
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• hydraulic services
• mechanical pipework services 
• medical gas 
• maintenance

02 9708 5666
axisplumbing.com.au



Good hygiene  
is in your hands.
Wash your hands thoroughly with soap and 
water for at least 20 seconds to prevent 
passing on germs. Dry your hands.

Together we can help stop  
the spread and stay healthy.

For more information about Coronavirus 
(COVID-19) visit health.gov.au

Authorised by the Australian Government, Canberra
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Meme while
around the social 
media traps....
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